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Parliamentary networking as an instrument of 
capacity building: insights from East Africa 

 
Severine M. Rugumamu1,  

 
Abstract 

This study investigates the effectiveness of parliamentary networks in 
East Africa as a tool for capacity building. Given the circumstances 
prevailing in most African parliaments, there is growing consensus 
supporting the view that networks are one of the key capacity building 
instruments on the continent. To the extent that there are no dedicated 
formal colleges to train parliamentarians and parliamentary staff for their 
multiple functions, networking with sister institutions does serve as one 
critical mechanism for exchanging and sharing information, knowledge 
and internationally-acknowledged best practices in order to enhance 
institutional and individual capacities.  
 
Key words: parliament, institutions, networking, capacity building, 
governance.  
 
Introduction 
 
The available institutional and organizational capacity of parliaments in 
Africa tends to be insufficient, given the scope of their constitutional 
mandates. In principle, parliaments are regarded as the primary 
democratic institution through which the will of the people is made 
manifest, and they play a critical role in advancing social and political 
values that benefit all members of a community. They are mandated to 
oversee and keep the executive branch under control and under 
constant surveillance. In practice, however, parliaments tend to lack the 
requisite power and capacity to fully and effectively realize these 
mandates. For most of the first three decades of independence, Africa 
saw power move inexorably toward the executive branch and away from 

                                                 
1 Ph.D. Severine M. Rugumamu is professor at University of Dar es Salaam, 
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parliament, the judiciary and other national bodies of restraint (Ayee, 
2003; Salih, 2005). 
 
However, beginning in the early 1990s, a new wave of political 
liberalization and democratization began to sweep across the entire 
continent. In country after country, autocratic civilian governments and 
military regimes have been replaced with popularly elected 
governments. Moreover, citizens have begun to demand that their 
leaders be accountable and competent, and that they serve with 
integrity, honesty and commitment. The re-activated institutional 
structures and arrangements for democratic governance are gradually 
becoming part of the dominant constitutional discourse (Barkan et al. 
2007; Wang, 2007). Related to this trend, donor support policies and 
programs are strategically tying development assistance resources to 
progress toward “good governance” by the recipient governments. More 
significantly, the growth of civil society organizations in both number and 
sophistication is pushing the role of parliament and the practice of 
popular participation to the political centre stage.    
 
This study constitutes a preliminary attempt to ascertain the ability of 
parliaments to institutionalize networking as a tool of capacity building. 
The broad research question that guided the study was: how do ideas, 
norms, institutions and practices diffuse within one country (or between 
a group of countries) under the rubric of capacity building? It is to be 
noted that capacity building is a phrase used by development specialists 
to describe myriad efforts by development partners to assist developing 
countries to improve their governance processes. To examine the 
impact of networking on the effectiveness of parliaments, three specific 
questions informed the types of information we collected, and which 
institutions and actors we interviewed. First, we asked our respondents 
the extent to which inter-parliamentary networking had been recognized 
as an efficient instrument of capacity building. Second, we wanted to find 
out what challenges these incipient, and often inchoate parliaments were 
facing in institutionalizing networking as a tool for self-renewal and 
consolidation. Third, we sought to establish what institutional 
arrangements should be put in place to minimize the costs and 
maximize the benefits of networking. In answering these questions, 
special attention was paid to the role played by parliamentary leaders, 
reform-minded parliamentarians, professional staff, and civil society 
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activists in facilitating and/or obstructing networking initiatives. Their 
perceptions, impressions, perspectives and official policies and 
strategies formed the basis for our interpretation and analysis.  
 
The article is divided into five parts. Following the introduction, Part Two 
is a discussion on why parliaments in Africa have uniformly adopted the 
concept and practice of inter-parliamentary networking. Part Three 
examines the structure and functions of two dominant parliamentary 
networking systems, namely the South-South networks and the North-
South networks, as well as parliamentary networking through ICT. The 
far-reaching spin-offs from different parliamentary networking practices 
on institutional and individual capacity development in East Africa are 
discussed in Part Four. Finally, in Part Five, we present our conclusions. 
 
Why Institutionalize Parliamentary Networks? 
 
It is worth remembering that historically, the weak capacity of 
parliaments in Africa is deeply rooted in political systems that tend to 
privilege the executive branch, a democratic culture that is typically 
weak, and the very limited capacity of the members of parliament (MPs) 
themselves. It has become an increasingly common practice to resort to 
inter-parliamentary knowledge-sharing networks as one of the basic 
tools for capacity building in Africa, due to the near absence of formal 
training institutions for MPs and parliamentary staffers in Africa, as well 
as the very high parliamentary election turnover, the weak knowledge 
base for a good crop of MPs and acute resource constraints. 
Parliamentary networking activities involve strategic collaboration and 
cooperation arrangements for producing, sharing and exchanging 
information, experiences and best practices in order to enhance 
institutional and individual capacities.    
 
Three arguments are traditionally advanced in support of investing in 
parliamentary networking. First, the overriding objective of networking is 
to enable participating organizations and private individuals to learn what 
actually works elsewhere, what does not work, and what can and cannot 
be easily changed. The second argument is that networking initiatives 
enable participants to avoid the easy temptation to continue to pursuing 
mistaken policies, processes, and flawed parliamentary practices under 
the sheer weight of inertia. Third, the gradual adoption of information 
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and communication technology (ICT), one of instruments of networking, 
has demonstrated a huge potential for cutting operational costs, 
increasing economies of scale, and accessing more information than in 
traditional face-to-face encounters. Equally importantly, ICT has enabled 
civil society organizations to become part of a broader parliamentary 
knowledge-sharing loop. Surprisingly enough, holistic strategies for 
correcting parliamentary capacity deficits urgently, comprehensively, and 
effectively have remained singularly elusive in Africa in general, and in 
East Africa in particular (Andersson, 2002).  
 
Although the imperative of evidence-based policy management in 
African parliaments should be taken seriously, its effective demand 
tends to be dismally low. For the four parliaments under study, policy 
and legislative processes were found to be largely a function of political 
expediency, rather than a carefully calculated rational choice. 
Unsurprisingly, resource allocations to critical knowledge management 
departments such as libraries and research, ICT, and international 
collaboration, almost always tended to get the barest minimum 
budgetary attention. While knowledge is always expensive to produce, 
adapt and use, resources devoted to these important departments in the 
East African parliaments have declined from year to year. Even though 
operating resources for these important department within parliaments 
are a tiny fraction of those parliaments’ annual budgets, more often than 
not, they tended to be one of the first items to be pruned at every budget 
exercise, and/or if initially allocated sizeable resources, they were later 
re-allocated to the so-called other “pressing” activities of the parliaments. 
As a result, the units responsible for knowledge production and 
exchange were perennially characterized by a dire need of resources 
and by a poorly institutionalized knowledge sharing tradition.  
 
Furthermore, other than the acquisition and use of daily national 
newspapers, all three parliaments under study have modest library 
spaces stocked with only a limited collection of books, journals and 
magazines. Books are few and out-dated, and in some cases where 
books and journals were available, they are simply useless bundles 
since the key articles or chapters have been ripped out. Based on our 
limited observations, it would appear that parliamentary libraries in East 
Africa could hardly serve as serious resource bases. They are primarily 
used as meeting places for MPs rather than as accessible repositories of 
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knowledge, new or otherwise. Worse still, all professional librarians and 
researchers we interviewed complained about very tight budgets for new 
acquisitions, irregular training programs, and poor participation in 
professional networking conferences, meetings, visits or attachments. 
Above all, parliamentary libraries in East Africa depend largely on 
irregular book and magazine donations from inter-library information 
exchange programs originating in the global North. Such unsolicited 
acquisitions are neither particularly useful nor sustainable. 
 
The Structure of South-South Networks  
 
The strategic networking partner institutions for East African national 
parliaments are usually far-flung international institutions. The dominant 
networking paradigm, policies and practices in East Africa have 
historically tended to privilege inter-parliamentary collaboration with the 
global North. Often the South-South cooperation has been dismissed, 
discredited and marginalized. This embedded practice was essentially 
informed by the mistaken claim that there was, in fact, little that one 
could learn from sister institutions in the immediate African 
neighborhoods. It was also claimed that neighboring parliamentary and 
other institutions had gone through similar experiences and faced similar 
challenges. As would be expected, capacity building through information 
and knowledge networks in the region, though regular, has remained 
virtually unstructured, and the official sharing and exchanging of print 
parliamentary information and best practices has been largely ad hoc, 
informal and unsystematic. More specifically, there are few formal 
collaboration documents such as inter-parliamentary agreements or 
memoranda of understanding among East African parliaments. Nor has 
there been systematic budgeting for sub-regional networking activities. 
(Rugumamu, 2008).   
 
The above claims would sound quite strange at first blush. However, 
misconceptions about the viability of South-South networks have had 
far-reaching consequences for the formation and development of 
parliamentary networks everywhere in the global South. First, 
professional associations of parliamentarians and parliamentary staff in 
the sub-region tend to be a rarity. There are virtually no equivalents of 
the Association of Presiding Officers, Clerks-at-the-Table, or the 
Association of Parliamentary Counsels. Second, there are even fewer 
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formal collaboration arrangements between East African parliamentary 
staffers and other parliaments elsewhere, other than those with India 
and South Africa. In fact, even the little parliamentary research output 
produced in the global South is mostly unavailable and inaccessible as a 
result of the selection criteria imposed by northern citation indices. 
Sadly, all this has taken place despite the fact that dense face-to-face 
South-South networking initiatives would be cheaper, their accumulated 
experiences are relatively similar, and they would benefit a larger 
number of participants (Carothers, 1999; World Bank, 2003; Rugumamu, 
2007).  
 
As Norman Girvan has succinctly concluded, the predominance of 
South-North parliamentary collaboration is a clear manifestation of both 
the psychological legacy of colonial rule in Africa and a reflection of 
power imbalances in knowledge as expressed in Northern dominance in 
its production, reproduction and dissemination (Girvan, 2007). Whereas, 
the colonial education tended to exalt the “civilizing” force of imperialism 
and devalue the “native” (whether that meant people, culture or 
knowledge), externally produced knowledge, claiming universal 
applicability, continues to condition what the global South tends to 
believe is necessary, desirable, possible and acceptable. By the same 
distorted logic, capacity building and institutional development in the 
global South would therefore require a systematic and gradual 
assimilation of the culture, values and norms of the global North. Other 
critics assail the adoption of “democracy templates” which are rooted in 
specific alien historical experiences, with little, if any, direct relevance to 
the concrete democratization problems of developing countries 
(Carothers, 1999). Indeed, what works for one parliament at one time 
may fail to work in another parliament at the same time or even in the 
same parliament at a different time. As such, one may legitimately claim 
that there are virtually no universally applicable prescriptive principles 
regarding “best practices”! 
 
Structure of North-South Networks 
 
Parliaments have a long tradition of bilateral and multilateral cooperation 
on many levels and on a wide array of subjects. While the South-South 
parliamentary networks tend to be largely informal and meanly budgeted 
programs, North-South partnerships are usually structured, statutory, 



Innovative Issues and Approaches in Social Sciences, Vol.2, No.1 

    | 11  

robust, and have dedicated annual budget lines designated in foreign 
exchange as well as supplemented with membership fees. Typically, 
Northern parliamentary organizations are defined by long and checkered 
histories, with a global reach and accessible to a wider range of critical 
resources including finance, accumulated institutional knowledge and 
top-flight expertise. In the critical area of knowledge production and 
dissemination, for example, partner organizations in the global North are 
also linked to major universities, think-tanks and scientific institutes. As 
professional associations, international parliamentary bodies routinely 
advocate and press for selected changes in values, norms and practices 
to become part of the prevailing conventional wisdom. These bodies 
include, but are not limited to, the Inter-Parliamentary Union (IPU), the 
Commonwealth Parliamentary Association (CPA), the Union of African 
Parliaments (UAP), the Joint EU-ACP Parliament, and the Association of 
European Parliamentarians for Africa (AWEPA). There are also 
parliamentary networks created and supported by the United Nations 
and the World Bank. All parliaments in East Africa, both national and 
regional, are members of all these structured networks (World Bank, 
2003; Toye and Toye, 2005).  
 
However, due to chronic resource constraints, such international 
networking activities and events tend to engage only a very limited 
number of participants from the global South. The experiences of Kenya, 
Uganda and Tanzania reveal that for every delegation of three MPs, 
there is usually one professional accompanying them to record the 
minutes. Moreover, in an earlier study, this author arrived at a similar 
conclusion when he noted that in most knowledge networking events, 
particularly those involving face-to-face meetings, conferences, 
symposia or workshops, they tended to be overly monopolized by the 
political leadership of parliaments (e.g. speakers, clerks and committee 
chairs). Then as now, we strongly recommended that since professional 
staffers are the knowledge backbones of parliaments, their weak 
participation in these knowledge networking initiatives puts East African 
parliaments at a very great operational disadvantage.  

 
Parliamentary Networking through ICT   
 
ICT has become an essential tool for supporting many functions of 
parliamentary bodies throughout the world. It is a strategic and vital 
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resource at the service of parliaments. However, despite a global surge 
in ICT diffusion in recent years, the rate of adoption and use across 
countries differs considerably. Africa is perhaps the only continent in the 
world where ICT diffusion and use has witnessed dismal growth. For 
many citizens, the primary sources of information about their parliament 
remain TV broadcasts, radio programs and print media. The global 
digital divide is a real specter on the continent of Africa! Particularly with 
regard to sub-Saharan Africa, the sub-continent lags severely in ICT 
adoption and diffusion, despite the enormous benefits that other 
countries have enjoyed. As Gudrun Kochendoefer-Lucius observes, 90 
percent of all internet users are living in developed countries, and more 
than half the internet users worldwide (about 57 percent) are from the 
U.S., although the U.S. has only 5 percent of the world’s population. 
Asia accounts for 17 percent of all internet users, South America for 2 
percent and Africa for 0.7 percent (Kochendofer-Lucius 2000). The 
factors that hinder ICT growth and development in Africa are already 
legend. They include poor infrastructure, a fragile business environment, 
risk averse socio-cultural values, poverty, illiteracy and a lack of 
appreciation by top policy makers of the economic importance of this 
new communications tool (Sibanda and Musisi-Edebe, 2000).  
 
ICT offers unparalleled opportunities for accessing and using 
information, managing knowledge and sharing resources among 
individuals and communities. Access to information and knowledge 
sharing have helped parliaments in developing African countries to 
connect and network globally, learn about and follow up on national and 
international legal frameworks and laws, sustain inter-parliamentary 
dialogue, foster parliamentary networks on global issues, and maintain 
more effective linkages and consultations with their local constituencies. 
The resulting benefits have included less corruption, increased 
transparency, greater convenience and cost reductions. Rather than re-
invent the wheel, East African parliaments now have the opportunity to 
acquire and adapt much of the global stock of knowledge already 
available in rich Western countries, using electronic means. Most 
importantly, as communications costs plummet, the business of 
transferring and adapting some of the existing knowledge has become 
cheaper than ever. However, a significant proportion of our interviewees 
claimed that the pace of modernization of the parliaments in East Africa 
had bogged down, partly due to the deep-rooted distrust of resource 
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sharing using ICT and sensitivity with respect to government secrets, but 
also due to the lack of appreciation of the critical role that ICT plays in 
promoting management efficiency. As a result, the process of re-
engineering and modernizing in East African parliaments has been 
relatively slow and often hesitant. 
 
Through parliamentary networking with more developed parliaments, 
peer pressure and donor encouragement, almost all parliaments in the 
sub-region have gradually adopted ICT instruments to modernize 
parliamentary processes and improve their dialogue with citizens. They 
have begun making a steady but modest use of ICT in some of their 
business tasks, including the creation of websites. However, most of the 
dominant information management systems are largely manual, 
ineffective and inefficient. They are often poorly documented, 
unintegrated and cumbersome to use. As noted earlier, most of the 
networking among African parliaments takes place mainly on paper or 
by telephone, and rarely electronically transmitted. More often than not, 
professional exchange of ideas and best practices takes place informally 
at conferences or seminars where people swap ideas and experiences 
(Rugumamu, 2007). 
 
By the time of this study, the adoption and use of ICT had gradually 
begun to be seen as a strategic and vital resource for all four East 
African parliaments. In varying degrees, they had all invested 
incrementally in ICT infrastructure, training and awareness raising. At 
the networking level, modest investments have gone a long way toward 
the training of IT experts and MPs, development of parliamentary 
websites, automation of some basic functions such as routine secretarial 
work, Internet use, budgets, parliamentary acts and document 
management systems, members of parliament profile database systems, 
session management systems, and bill tracking systems. By making the 
best use of well-functioning ICT systems, parliamentary professionals in 
the sub-region were gradually and routinely sharing knowledge, 
information, experiences and best practices with fellow professionals in 
the sub-region and beyond. 
 
It was also reported that parliaments were resorting to video 
conferencing facilities, visiting each other’s websites, and organizing the 
routine exchange of bills, parliamentary committee reports, white papers 
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and various pieces of information about laws and pending legislation. 
This may explain why similar acts were passed throughout East Africa 
during the same period. These included, among others, the 
Administration of Parliament Bill (delinking parliament from the 
executive), HIV/AIDS (Prevention and Control Act), the Electricity Bill 
(liberalizing the power sector), and the National Prosecution Bill 
(transferring prosecution activities from the Police Force to the Director 
of Prosecution). Our interviewees also observed that having access to 
such information and such technologies has significantly increased the 
capacity of staff and MPs in East Africa to address complex policy 
issues, and to develop effective legislation follow-on and follow-up. 
Furthermore, as more citizens turn to the Web for information about the 
work of their governments, their legislators and elected officials, these 
citizens grow disgusted, because the posted information turns out to be 
scanty, dated and usually not user-friendly (Rugumamu, 2007).   

 
Networking Spin-offs: Delinking Parliament from the 
Executive  
 
After the re-introduction of multi-party politics in East Africa, parliaments 
have passed legislation that has steadily enhanced their institutional 
autonomy and gradually limited the powers of the executive. Thanks 
largely to a regularized exchange of parliamentary delegations, goodwill 
parliamentary missions, correspondence, and sharing of documents with 
sister institutions, all this has become possible. By borrowing a leaf from 
the “success stories” of parliamentary autonomy in European, Indian and 
South African state governance systems, the three national parliaments 
have struggled to establish parliamentary service commissions in order 
to institutionalize their respective autonomy and promote effectiveness. 
But how can we recognize an autonomous and institutionalized 
parliament when we see one? What verifiable indicators of autonomy 
and effectiveness should one look for? Several students of legislative 
affairs have developed concepts and measures to facilitate the cross-
national comparison of legislative functions and behavior.  
 
Nelson W. Polsby (1968) proposes that an institutionalized parliament is 
characterized by the establishment of well-defined boundaries, the 
growth of internal complexity, and the adoption of universal criteria and 
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automated methods of internal decision-making. The boundaries that 
separate the representative assembly from the rest of the political 
system should be clear and hardened.  Moreover, institutionalized 
parliaments should be autonomous and structurally distinct from other 
political institutions and social groups, with very clear roles. Finally, their 
decisions should carry a separate meaning and force. Supporting the 
same line of argument, Joel D. Barkan and colleagues (2007) have 
proposed the need for supportive resources autonomy. The power of 
parliament to control the resources needed to function effectively and 
efficiently is considered a strong indicator of the independence of the 
legislature as a distinct branch of government, and an indirect means of 
assessing parliamentary authority. More pointedly, other writers such as 
John Carey et al. (1999) and Gerhard Loewenberg (2002) have 
suggested four specific criteria to gauge the level of autonomy of the 
parliament vis-à-vis the executive branch. They include: control of its 
own agenda, the capacity to acquire and analyze information 
independently of other political institutions, the capacity of the committee 
system to challenge the executive, and ability to pass legislation in 
opposition to the will of the executive. We have adopted these 
operational criteria to analyze the impact of recent developments in East 
African parliaments. 
 
Reference has already been made to the fact that under pressure from 
executive branches, parliaments in East Africa systematically and 
repeatedly voted to revoke their own parliamentary privilege that had 
enabled them to act autonomously. They became so dominated and 
penetrated by outside forces, such as executives or political parties, that 
it was almost impossible to speak of them as having any autonomy as 
organizations, and therefore as institutions. The process of re-inventing 
parliaments in East Africa was inaugurated by the passage of almost 
similar landmark legislation in the Administration of Parliament Acts of 
Tanzania (1997), Uganda (1997) and Kenya (1999). More specifically, 
this legislation sought to create and expand the space for parliaments to 
act as “autonomous” policy makers and legislators. Prior to this, 
parliamentary affairs were directly controlled by the president’s office 
and their respective staff and budgets were run from that office. 
Parliamentary salaries, benefits and budgets were set by the executive. 
Similarly, parliamentary personnel were members of the public service.  
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These landmark laws established that parliaments would administer 
themselves. The Office of the Chairperson of the Commission was to be 
directly responsible to the parliament rather than to the president. Each 
Commission became a body corporate, and each parliament assumed 
the power to determine its own agenda and development plans and 
budgets. The respective Acts also establish a National Assembly Fund 
to “pay for all expenses that might be incurred under the Act”. In the 
words of one leading Kenyan parliamentary activist, Wanyiri Kihoro, “the 
three East African parliaments are now able to plan and draw budgets 
as the first charge on the Consolidated Fund” (Kihoro, 2007:8).  
 
The Acts also provided for the establishment of an independent 
Parliamentary Service and a Parliamentary Service Commission to 
which the Service would be accountable. Commissions have the power 
and resources to recruit, hire, promote, fire and/or discipline staff. 
Viewed retrospectively, in the long run such incremental institutional 
autonomy is likely to promote a non-partisan professional administrative 
service. Interview and documentary research evidence drawn from all 
three national parliaments revealed that the legal provisions of the 
Parliamentary Service Commission established a very significant 
milestone in the implementation of the principles of separation of 
powers, and checks and balances. Although having the authority over 
funds and getting them are not the same, our interviewees reported that 
the treasuries in the three countries have consistently not paid 
parliaments all that they requested. Yet, in our view, they have begun a 
long and tough journey toward independence and full institutional 
development. They have gained significant autonomy not only over their 
budgets and staffing, but also the ability to work directly with a dense 
network of actors outside of parliaments (e.g. civil society organizations, 
the private sector and international development partners)  without 
looking over their shoulders at the executive branch. 
 
This historic legislation not only heralded a long and protracted struggle 
of ‘delinking’ parliaments from the executive branch, but they have also 
triggered a series of other significant democratic reforms in the region. 
Learning from the Indian Parliament, parliamentary commissions in East 
Africa have put in place robust internal institutional frameworks to 
support the building of parliamentary autonomy and effectiveness. Such 
strategies include: upgrading the quality committee systems, hiring the 
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best and brightest parliamentary staffers, and integrating civil society 
actors into their day-to-day operations. Moreover, they have established 
predictable procedures for holding public hearings on proposed 
legislation at which cabinet ministers, senior civil servants and 
representatives of civil society are questioned. According to the officials 
we interviewed, the three parliaments have developed almost identical 
committee systems with stable memberships, distinct jurisdictions, and 
specialized expertise. These have taken control over the legislative 
agenda and voting rules. Equally importantly, commissions are not 
simply hiring the best professionals, but they are also improving the 
quality of their working conditions. With more autonomy and resources, 
national parliaments in the sub-region have emerged as one of the key 
and assertive governance players. Not infrequently, they have passed 
the litmus test of debating and passing bills despite serious executive 
branch objections (Cassidy, 2000).  
 
Finally, as emerging autonomous institutions with significant donor 
support, the three parliamentary commissions have each developed 
their own long-term strategic plans. The commissions have also 
developed strategic working partnerships with their respective executive 
branches. Kenya’s 12-Year Strategic Plan (2000-2012), for example, 
focuses on reforming the staff establishment, raising salaries and 
benefits, acquisition of a modern library, upgrading research resources, 
and instituting sweeping institutional reforms to create a functioning 
legislative and oversight machine. Besides its own internal resources, 
which were significantly raised, the Kenyan Parliamentary Commission 
also applied and received considerable international donor support. 
Since 2002, each Kenyan M.P. has had his or her own fully furnished 
office, and the number of committee rooms has been increased. 
Similarly, new procedures to meet the growing expectations for 
transparency and for projecting an accurate external image have been 
developed. Such initiatives have included the establishment of a Public 
Relations Office to bridge the huge communication gap between the 
parliament and the people. Two such initiatives include telecasting live 
parliamentary proceedings and other important events, as well as the 
development of a parliamentary newsletter, named “Bunge” and other 
related publications to educate the general public on parliament, its 
history and functions. In the process, opposition party leaders on the 
respective parliamentary commissions have negotiated and agreed on 
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ways to develop their institution by resolving lingering conflicts and often 
divisive political issues (Nakamura and Johnson, 2003).  

 
Spin-offs of Networking: Enhanced Oversight Capacity 
 
In their oversight functions, parliaments monitor the activities of the 
executive for efficiency, probity, transparency, and fidelity in order to 
ensure that appropriated funds are used legally, effectively and for the 
purpose for which they were intended. In fiscal matters, the majority of 
our interviewees confirmed that parliaments in East Africa were largely 
marginalized by their respective executive branches, from the drawing 
up of the budget, debating and approving the budget, to how approved 
resources are finally used. Until very recently, the formal budget-making 
powers did not provide for debating, accepting or rejecting the executive 
branch’s proposed budget. All constitutions, except that of Uganda, did 
not provide for changing the budget. As was argued earlier, the 
consequences of rejecting the budget could be too troubling to 
contemplate, including the dissolution of parliament and calling for new 
elections.  
 
Even without considering the worst possible scenario, the parliaments 
under study lacked the internal expertise to discuss the proposed budget 
intelligently and analytically. Usually, national plans and budgets have 
been presented in intimidatingly thick volumes, in language that is 
complex in argumentation and too difficult for uneducated minds to 
understand. Furthermore, it was always the executive branch that 
determined for how long the Public Accounts Committee would meet, 
what kinds of information would be made available to them, which ones 
would be classified as “confidential” for security reasons, and the extent 
to which they could engage in public hearings or hire short-term experts 
to assist them in analyzing the budget. Surely, the respective 
committees missed the opportunity of debating and assessing the 
welfare implications of military and security expenditures on health, 
education and poverty reduction. Arguably, the role of parliaments in the 
entire budgetary process remained virtually ritualistic (Rugumamu, 
2007). 
 
Slowly but inexorably, the implementation of the oversight function 
began to change as well. With the adoption of common World Bank-
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supported Poverty Reduction Strategy Papers (PRSPs) in all East 
African countries, the passage of the Parliamentary Administration Act, 
the strengthening of supreme audit institutions, and by adopting various 
best practices from India, the U.S.A. and South Africa, the role of 
parliaments in the participatory governance process gradually assumed 
an increasingly central role. Without directly targeting parliaments, 
PSRPs, for example, require that the economic policy should be 
developed, implemented and evaluated through a mutual dialogue 
between key actors. They also require public access to tentative 
medium-term spending plans through the Medium-Term Expenditure 
Framework budgets. These novel participatory openings were 
imaginatively appropriated by parliaments to assert their oversight 
function in a more detailed and critical fashion than ever before. The Act 
also brought in new actors and reconfigured relations among old actors 
in these parliaments. Moreover, in Uganda such developments triggered 
the adoption of one of the most progressive policies in this regard with 
the passing of the Budget Act of 2001, which substantially increased 
parliament’s budgetary powers. With a quorum of one-third, parliament 
can change the national budget. Above all, the work sessions of the 
Uganda Public Accounts Committee are open to the press, officials from 
the supreme audit institution, the Accountant General’s Office and the 
Criminal Investigation Department. The Act seeks to enhance 
parliament’s ability to shape the budget rather than keeping it secret until 
the day of the official budget speech. 
 
At the time of undertaking this research in 2007, parliaments in both 
Tanzania and Kenya were putting in place common and harmonized 
scrutiny structures. In 2003, one Kenyan M.P. introduced a private 
member bill seeking to establish the Parliamentary Budget Office. These 
are significant assertive developments that one would not have 
predicted only two decades  
 
The spin-offs of Networking: Progressive Norms and 
Standards  
 
Within the Southern African Development Community (SADC) sub-
region of which Tanzania is a member, the inter-parliamentary 
networking process has had far-reaching implications in promoting 
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progressive international norms, standards and practices. These have 
included, most notably, ensuring a fair representation of the less 
powerful and disenfranchised groups in society in power and decision-
making positions, as well as consolidating democratic processes. In 
September, 1997, the signing of the SADC Declaration on Gender and 
Development by the Heads of State and Government was a radical shift 
away from concern for gender discrimination to concern for gender 
partnership. It set a 30-percent threshold by 2005 for female 
participation and representation in positions of power and decision-
making. 
 
This landmark decision was partly a follow-up to the Beijing Declaration 
and Platform of Action, partly one of the obligations connected to the 
1979 Convention on the Elimination of All Forms of Discrimination, and 
more recently, a commitment to the 2000 U.N. Millennium Summit goals. 
Since the signing of the Declaration, there has been a dramatic rise in 
women’s parliamentary representation across a range of countries 
driven either by enlightened constitutional amendments, reform of 
electoral laws and systems, or by political party decrees sanctioning a 
quota system for female representation. As with all electoral quota-
based formulas for distributing resources and correcting imbalances in 
decision-making, the adoption of the quota system should be seriously 
considered by all those countries that have not done so. At the time of 
this writing, the Tanzanian and Ugandan parliaments had joined South 
Africa, Mozambique, Burundi, Seychelles and Rwanda to surpass the 
30-percent SADC-PF benchmark. Such laudable performance compares 
very favorably with the world average of about 15 percent (Inter-
Parliamentary Union, 2007).  
 
The growing impact of the SADC-PF Declaration on Gender campaign 
did not simply start and end in the Southern African region. The 
implementation of these progressive norms and standards subsequently 
has captured the imagination of parliamentary activists in other 
countries, regions and organizations in Africa. As observed by Aili Mari 
Tripp, “nowhere in the world has the rate of increase in the political 
representation of women been as fast as in sub-Saharan Africa over the 
past four decades The number of women legislators increased ten-fold 
between 1960 and 2003, jumping from one percent in 1960 to 14.3 in 
2003” (Tripp, 2003). More specifically, it is noteworthy that Article 4 (l) of 



Innovative Issues and Approaches in Social Sciences, Vol.2, No.1 

    | 21  

the Constitutive Act of the African Union (AU) calls for the promotion of 
gender equality in Africa.  The A.U. further committed itself to a 50/50 
representation of women by 2010. Since then, the visibility of women in 
African politics has grown dramatically. First, of the ten African Union 
Commissions, five are headed by men and five by women. Second, 
Article 4 of the Pan African Parliament Protocol, for example, enjoins 
member states to be represented by five members, at least one of whom 
must be a woman. Third, but less specific, is Article 50 of the Treaty that 
established the East African Legislature, which mandated national 
parliaments to elect 9 members who would represent, as much as 
feasible, the various political parties represented in the National 
Assembly, as well as the shades of opinion, gender and other special 
interest groups in the partner states. Above all, by prudently applying a 
constitutional guarantee, a quota system and innovative electoral 
structures, Rwanda phenomenally increased women’s political 
participation. With an 80-person Chamber of Deputies, the Rwandan 
women had won 48.8 percent of the seats during the October, 2003, 
elections (Powley, 2008). 
 
Furthermore, gender empowerment campaigns have gone even further 
and are now challenging what are considered erroneous assumptions 
that there are gender-neutral national budgets and macro-economic 
policies. The gender budget advocates claim that public resources 
should be allocated in a way that recognizes the different roles that 
women and men play in the economy, their different special needs and 
the need for a more equitable sharing of the benefits through the 
national budget. It is also claimed that gender-responsive budgeting can 
serve as a powerful oversight tool to hold governments accountable with 
respect to international agreements on gender equity. Learning from the 
enviable experiences of Australia and South Africa, the gender sensitive 
MPs in Uganda and Tanzania have enlisted the support of NGOs to 
undertake regular gender budgeting analyses in their respective 
countries. A growing number of such studies have succeeded in 
promoting the adoption of more open, transparent and participatory 
processes that apply gender analyses to national budgets and make 
informed recommendations, for a fair resource allocation to redress 
historical injustices against the marginalized sections of their respective 
societies (SADC, 2007; Byanyima, 2002). 
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Rather curiously, the Kenyan Parliament has witnessed a slower march 
of women to parliament. It has yet to seriously and fully address political 
equity between the sexes or undertake a gender budgeting process. 
Kenyan women, like most in Africa, continue to be disadvantaged vis-à-
vis men with regard to education, legal rights, health and access to 
resources. Although Kenya is a member of the United Nations and has 
subscribed to the Universal Declaration of Human Rights and agreed to 
the principle of equity, the state and society would seem to remain 
inherently exclusivist. Relatively marginal constitutional and policy efforts 
have been made to address the interests and aspirations of historically 
marginalized groups and peoples. Both the decision-making institutions 
and the policy processes have been characterized by gross gender 
imbalance and bias. The balancing of ethnic composition and interests in 
government and parliament has historically taken precedence over 
political parties, institutions, value systems, or ideology. In fact, during 
the 9th Parliament which completed its tenure in December of 2007, 204 
or 91.9 percent of Kenya’s 222 parliamentarians were men, while 18 or 
8.1 percent were women, the lowest in the East and Horn-of-Africa sub-
regions (Johnson, 2002; Chesoni, 2006). 

 
Conclusion 
 
To the extent that there are no dedicated formal colleges to train would-
be MPs to handle their multiple functions, networking with sister 
institutions does serve as a useful instrument for exchanging and 
sharing information, knowledge and best practices. Equally importantly, 
the promotion of properly planned and organized networking initiatives 
for professional parliamentary staff was rated by almost all persons we 
interviewed as one of the most cost-effective ways of training and 
developing the skills of the relevant personnel. Above all, the adoption 
and effective use of ICT by some parliaments seems to have widened 
not only their research scope, but also to have expanded knowledge and 
information sharing with the private sector and civil society 
organizations. The latter are now able to participate in the policy and 
legislation processes of national and sub-regional parliaments. By 
learning from the best practices around the world, all three national 
parliaments passed the Administration of Parliament Acts that re-
instituted parliamentary power vis-à-vis the executive. This newly 
acquired institutional power, though far from being adequate, has 
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significantly enhanced these parliaments’ ability to scrutinize more ably 
the activities of the executive than was the case previously. Similarly, 
another spectacular outcome from networking initiatives was the 
adoption of gender-friendly policies and practices in Uganda and 
Tanzania that are gradually empowering women to participate in major 
decision-making in their respective countries. 

 
We noted that effective knowledge borrowing, adaptation and use tend 
to be very expensive undertakings. Making prudent use of foreign-
acquired knowledge requires a considerable national investment in 
establishing the necessary institutional support systems, competent and 
diverse expertise, as well as effective knowledge distribution networks to 
filter it through a conscious process of selection, evaluation and 
adaptation to local circumstances. More than anything else, the 
problems with global knowledge use are essentially about the difficulties 
of their transferability. Every idea has a historical, institutional and 
structural context. It is inextricably connected to the local circumstances. 
The concepts, assumptions and beliefs through which the people 
understand and interpret the world around them tend to be society-
specific. Scientific institutes, universities, think-tanks and state agencies 
in the global North are linked together to build national systems of 
knowledge production in order to solve context-specific problems. As a 
result, there are no universal truths. It is therefore recommended that 
knowledge that is borrowed should not only be unpacked before use, but 
the unpackaging process should always seek to fully uncover the 
underlying assumptions, rules of production and belief systems, before 
recommending wholesale adoption. The best way to replicate foreign-
generated best practices is to ground them in the history, culture, 
traditions and social and economic realities of respective countries. 
Parliaments would, therefore, be required to assemble a critical mass of 
knowledge workers who would participate in borrowing, organizing, 
learning and processing the information, and then integrate these 
invisible processes into their daily routines until they became fully 
institutionalized. 
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Two new solutions for Sen’s impossibility of a 
paretian libertarian1 

  
Mihai Daniel Ungureanu2 

 
Abstract:  
This article is about Sen’s impossibility of a paretian libertarian theorem. 
First, I make some preliminary considerations and I give the standard 
social choice definitions. Second, I briefly present Sen’s result. Third I 
review nine of the solutions given for Sen’s problem: three restrictions of 
the weak Pareto condition, three restrictions of the libertarian condition 
and three restrictions of the universal domain. Fourth I introduce the 
ideological fidelity as an acceptability criterion for any solution of Sen’s 
inconsistency result. I use this criterion for rejecting all restrictions of the 
libertarian and universal domain conditions. Fifth, I present two new 
solutions which satisfy ideological fidelity. These two solutions consist in 
restraining the paretian condition’s domain only to those individual 
preferences which are a) minimal-rational libertarian or b) single-peaked 
on x-aspects (a concept introduced in this paper). 
 
Key words: social decision function, libertarian paradox, ideological 
fidelity, efficacity for real societies, minimal-rational libertarian 
preferences, single peaked preferences. 
 
Introduction: 
 
In 1951, Kenneth J Arrow set the foundations of the axiomatic Social 
Choice Theory3, through his General Possibility Theorem. This result 
                                                 
1 For comments I would like to thank Professor Adrian Miroiu. 
2Mihai Daniel Ungureanu is PhD. Candidate at the Faculty of Political Science, 
National School of Political and Administrative Studies, Bucharest, Romania. 
 
3 Social Choice Theory research doesn’t have a clear beginning in Arrow’s “Social choice and 
Individual Values”. Before Arrow’s work we can identify at least two periods: first, in 1282-1287, 
1299 the works of Ramon Lull and in 1431-1434 the work of Nicolas Cusanus; Second, in 1784 the 
work of Borda, in 1788 and 1792 the works of Condorcet. It worth to be mentioned the works of 
Lhulier in 1794, Collin and Prosperin in 1867, Dodgson in 1876, Nanson in 1883 and 1900. There is 
no evidence that those from the second period knew about the works of those from the first period. In 
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proved that there is no social welfare function which satisfies   a   few   
reasonable   conditions:   unrestricted   domain,   independence   of   
irrelevant alternatives, non-dictatorship and weak Pareto principle. The 
significance of Arrow’s theorem 
was, in a strong interpretation, either the welfare economics is 
consistent only with dictatorship, 
either democracy it’s not possible. In a  weak interpretation one (or 
more) condition is not necessary and must be weakened or eliminated. 
Nineteen years after Arrow’s paradigmatic result was published, Amartya 
K. Sen proposed the impossibility of a paretian liberal theorem. Through 
this impossibility result, Sen introduced in the social choice theory 
research the problem of individual rights. This new result appears due to 
the a) relaxing the welfare function to a social decision function (from 
social transitivity to social aciclicity) b) introducing the individual rights 
problem in social choice theory’s concerns, through a libertarian 
condition, c) retaining universal domain and weak pareto conditions, d) 
eliminating non-dictatorship and independence from irrelevant 
alternatives conditions. The importance of Sen’s theorem is, in a strong 
interpretation, either welfare economics is not compatible with individual 
rights or minimal social rationality, either the libertarian thought is 
inconsistent. In a weak interpretation, Sen’s impossibility result does not 
express an inconsistency between paretianism and individual rights, but 
an inconsistency between paretianism and a certain formulation of 
individual rights, formulation which may be changed into another that is 
consistent with minimal rationality and paretian principle. Arrow’s and 
Sen’s theorems have generated a vast literature in many different 
paradigms and disciplines. Alternative demonstrations and solutions have 
been proposed by mathematicians, philosophers, economists and 
political scientists. In this paper I will only address Sen’s result. 
 
Notations and definitions (d=definition, a=axiom, t=theorem, 
c=comment): 
 
d1 (weak preference relation): x is weakly preferred to y if and only 
if, either x is strictly preferred to y, either y is strictly preferred to x: xRy 

                                                                                                                        
the same way, there is no evidence that Arrow knew about the works of any of those above 
mentioned. For more details on SCT history, see Urken (1991), McLean and Hewitt (1994) and 
Montjardet (2005). 
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↔ ( xPy ∨ xIy) 
 

d2 (strict preference): x is strictly preferred to y, if and only if x is weakly 
preferred to y and y it is not weakly preferred to x: xPy ↔ ( xRy) ∧ ¬( yRx) 

 

d3 (indifference relation): x is indifferent to y, if and only if x is weakly 
preferred to y and y is weakly preferred to x: 
xIy ↔ ( xRy) ∧ ( yRx) 
 

a1 (reflexivity): x is in relation of weak preference with himself: ∀x ∈ A : 
xRx ; 
 
a2 (completitude): for all different alternatives x, y, either x is weakly 
preferred to y, either y is weakly preferred to x: ∀x, y ∈ A : ( x ≠ y) → ( xRy) 

∨ ( yRx) ; 
 
a3 (transitivity): for any 3 alternatives, if the first is weakly preferred 
to the second and the second to the third, then the  first must be 
weakly preferred to the third:  
∀x, y, z ∈ A : ( xRy) ∧ ( yRz) → xRz ; 
 
a4 (acyclicity): for any finite number of alternatives, if the first is strictly 
preferred to the second, the  second  to  the  third  and  so  on,  then  
the  first  must  be  weakly  preferred  to  the last: ∀x, y, z,..., v ∈ A : ( 

xPy) ∧ ( yPz)∧,...,∧ zPv → xRv 
 
d4 (collective choice): a collective choice rule (CCR) is a functional 
relation f, such that, for any set of n individual orderings (transitive, 
complete and reflexive individual preference relations) 
R 1 , ..., R n 

(one ordering for each individual), one and only one social preference 
relation R is determined, Rs  :  f (R 1 , ..., R n ) 

 
d5 (choice set): an alternative x from A is the best alternative in A with 
regard to a binary weak preference relation, if and only if it is at least as 
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good as any other alternative in A: ∀y : (( y ∈ A) → ( yRx ) . The set of the 

best alternatives in A is called choice set of A and it is denoted with C 
( A, R) . 
 
d6 (minimal collective rationality): a social decision function (SDF) is a 
collective choice rule f, the range of which is restricted to those 
preference relation R, each of which generates a choice function C(S,R) 
over the whole set of alternative X. i.e. reflexive, complete and acyclic 
social preference relations. 
 
d7 (collective rationality): a social welfare function (SWF) is a collective 
choice rule f, the range of which is restricted to the set of orderings for 
society. i.e. reflexive, complete and transitive social preference relations. 
 
t1 (non empty choice set): Cs ( A, R) ≠ ∅, if and only if R is reflexive, 
complete and acyclic. t1 is proved by Sen in (1970a). 
 
t2  SWF → SDF . i.e. any social welfare function is also a social 
decision function but not vice versa. From here we must conclude that 
Sen’s result has also validity for social welfare functions. t2 is proved by 
Seidl in (1975). 
 

The impossibility of a paretian libertarian4 
 

I will first define the conditions and then I will present Sen’s 
demonstration for the theorem with the lewd vs. prude case as an 
illustration of the inconsistency: 
 
Condition L (libertarianism): for each person i, there is at least one pair 
of distinct alternatives (x,y) such that, he is decisive in the social choice 
between them in either order: if I prefers x to y then society will prefer x 
to y and if i prefers y to x, then society will prefer y to x: Di ( x, y) ∧ ( xPi y) 

→ xPs y and Di ( x, y) ∧ ( yPi x) → yPs x . 
                                                 
4 Initially, (1970a), (1970b), Sen named his theorem as “the impossibility of a paretian liberal 
theorem”. In (1976), he renamed his result as “the impossibility of a paretian libertarian theorem”. 
The justification of this new name is, in Sen’s words, that of giving up to the less clear term of 
liberalism. 
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Condition L* (minimal libertarianism): ceteris paribus L, but the set of 
individuals has a cardinality of 2. 
Condition U (unrestricted domain): a social preference function has an 
unrestricted domain if it admits all and only individual orderings (reflexive, 
complete, transitive preference relations). Condition P (weak pareto): for 
any two alternatives x, y, if all individuals strictly prefer x to y, then x is 
socially preferred to y: (∀i : xPi y) → xPs y . 
 
t3 (the impossibility of a paretian libertarian) Sen, (1970a), (1970b). 
There is no SDF which satisfy U, P, L\L*, when the number of individuals 
is at least 2 and the number of alternatives is at least 3. 
 
Proof of t3: from premises N = {i, j} , and A = {x, y, z, w} . Suppose there is 
a SDF which satisfy U, P, L*. We must check three cases: 1). (x,y) and 
(z,w) are the same pair. It is obvious, form L* that we can’t give libertarian 
decisivity for two individuals on the same pair of alternatives, because 
the choice set would be empty. 2) The pairs have one of the 
elements in common. Suppose that x = z , xPi y ∧ yPi w , and wPj x ∧ yPj w . 
By condition L*, Di ( x, y) and D j ( x, w) , by P, we have yPs w , by U, any 
individual rational preference is relevant, and by aciclicity the social 
choice set must be non empty. Therefore xPs y ∧ yPs w ∧ wPs x , but wPs x ↔ 
¬[ xRw] which means that theaciclicity condition is violated and there is 
no best alternative. 3) Suppose now that all four alternatives are 
distinct. Assume that wPi x ∧ xPi y ∧ yPi z and wPj x ∧ yPj z ∧ zPi w . By 
condition L*,Di ( x, y) and D j ( z, w) , by P, wPs x ∧ yPs z , by U, any 
individual rational preference is relevant, and by aciclicity the social 
choice set must be non empty. But xPs y ∧ yPs z ∧ zPs w ∧ wPs x , and wPs x ↔ 

¬[ xRw] , though by aciclicity xRw , which means that the aciclicity property 
is violated and there is no best alternative. The proof works for all 
cases in which we give one libertarian decisivity to each individual. 
 
Sen, (1970a), (1970b), offers an example for his impossibility result: 
lewd vs. prude case: suppose we have two individuals, prude and 
lewd, and they must socially decide the reading of a copy of D.H. 
Lawrence’s, “Lady Chatterly’s Lover”. The alternatives are: x : (1,0) , 
prude reads the book and lewd doesn’t read it, y : (0,1) , prude doesn’t 
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read the book and lewd reads it; z : (0,0) , nobody reads the book, 
where (0) means that i-individual doesn’t read the book and (1) means 
that i-individual reads the book. Suppose zPp x ∧ xPp y ∧ zPp y ; meaning 
that prude prefers most that no one reads the book, next that he 
reads it, and last that impressionable lewd be exposed to obscene 
literature. Suppose also that xPl y ∧ yPl z ∧ xPl z . i.e. lewd prefers that 
either of them should read the book, rather than neither, but further he 
prefers that prude should read the book rather than himself. By U, all  
individual orderings are admissible. By condition L*, D p ( x, z) ∧ ( zPp x) → 

zPs x ; In the same manner, Dl ( y, z) ∧ ( yPl z ) → yPs z ; by P, xPp y ∧ xPl y → 

xPs y ; by A: xPy ∧ yPz → xRz , deci, zPx ↔ ¬[ xRz] . Though, from P,L* 
and U we have D p ( x, z) ∧ ( zPp x) → zPs x , Dl ( y, z) ∧ ( yPl z) → yPs z and xPp y 

∧ xPl y → xPs y , so xPy ∧ xPy ∧ zPx ; but from A, zPx ↔ ¬[ xRz] . It is clear 
that acyclicity is violated and the prude vs. lewd case is an ilustration of 
the impossibility of a paretian libertarian. 
In (1983) Sen gave another example of his impossibility theorem, the 
work-choice case. Suppose we have two workers m1 and m2 . They 
have to choose between three possible quantities of work for each: 
having a full time job, having a part-time job and being jobless. I will 
denote having a full  time  job  with  (1), having a part-time job with (0,5) 
and being jobless with (0). The alternatives are: a1 : (0, 5.0) - m1  has a 

part-time job and m2 is jobless; a2 : (1, 0.5) - m1  has a full- time job and  

m2 has a part-time job; a3 : (0, 0.5) - m1 is jobless and  m2 has a part-
time job, a4 : (0.5,1) - m1 has a part-time job and m2 has a full-time 

job. By condition U, 1) a
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 4 and 2) a3 Pm2a4 ∧ a4 Pm2a1 ∧ a1 Pm2  a2   ∧a3 Pm 2 a2 ∧ 

a3 Pm 2 a1 ∧ a4 Pm 2 a2 . By condition L , Dm1 (a2 , a3 ) ∧ a2 Pm1a3 → a2 Ps a3 

and Dm2   (a1 , a4 ) ∧ a4 Pm2  a1 → a4 Ps a1 . By condition P, a1 Pm1  

a2 ∧ a1 Pm2  a2 → a1 Ps a2 and a3 Pm1a4 ∧ a3 Pm 2 a4  → a3 Ps a4 .By  

acyclicity  we  must  have a1Pa2 ∧ a2 Pa3 ∧ a3 Pa4  → a1Ra4 . From L*    

and  P,  we  have a1 Ps a2 ∧ a2 Ps a3 ∧ a3 Ps a4 ∧ a4 Ps a1 but a4 Pa1 
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↔ ¬[a1 Ra4 ] .  This means that acyclicity is violated and we have an 

empty choice set. 
 
Solutions given in the SCT literature: 
 
In (1984), Sen argued that if we want to solve the inconsistency 
between minimal rationality, weak Pareto condition, unrestricted domain 
and libertarianism, there are at least two ways: either we give up to one 
of the conditions; either we choose to weaken one of them in a 
substantial way. I will briefly discuss here three reformulations for each of 
the three conditions (U, P, and L). For restrictions of the libertarian 
condition I will refer to Hillinger and Lapham’s (1971), Gibbard’s (1974), 
and Blau’s (1975) solutions. For restrictions of the universal or 
unrestricted domain I willrefer to Fine’s (1975), Breyer-Gigliotti’s (1980) 
and, Craven’s (1982) solutions. For restrictions of the weak Pareto 
condition I will refer to Sen’s (1976), Austeen-Smith’s (1980), and 
Saari’s (1997) solutions. 
 
Restraining the weak Pareto condition: In (1976) Sen introduced the idea 
of a rights-respecting individual: “A person can be described as 
respecting the rights of others if and only if he wants only a part of his 
total preference to  count such that it  can be combined with 
everyone’s preference over their respective protected spheres […] if at 
least one person respects the rights of others,  then  there  can  be  no  
conflict  between  conditional  Pareto  principle  and  the  weak libertarian 
principle no matter what the individual preferences are. […] in this 
procedure, no one pretends that his preference is, in fact, different from 
what it actually is, and there is no question of amending 
preferences”[Sen.1976.p.236]. In (1982) Austeen-Smith published a new 
possibility result by restraining the weak Pareto condition. „This condition 
restricts the application of the (weak) pareto principle (on the set S of 
alternatives) by recognizing Pareto dominance only for those elements in 
S which have not been vetoed by any individual rights exercising” 
[Austeen- Smith.1982.p.97]. In (1997) Saari advanced a two folded 
argument: First, there is an incompatibility between the separability 
dimension between pairs of the libertarian condition and the connectivity 
between them presented by the Pareto condition. Second, in Saari’s own 
words, “if society grants me the right to choose my shirt, why are others 
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comparing one of my alternatives with other alternatives?” 
[Saari.1997.p.92]. This suggests relaxing weak pareto condition to: “if an 
individual is given decisive rights over a pair (x,y), then the pareto 
condition P does not apply to any pair including either x or y” 
[Saari.1997.p.92]. 
 

Restraining the libertarian condition: Hillinger and Lapham’s (1971) 
considered that “liberalism may be broadly defined as the desire not to 
coerce individuals to accept choices they would not have made 
voluntarily. With this definition it is apparent that when the actions of one 
individual do not impinge on the welfare of others, then liberalism follows 
as a special case of the Paretian principle” [Hillinger and 
Lapham.1971.p.1403]. So, an  idividual is  decisive on a pair of 
alternatives if and only if there is nobody who opposes his preference on 
that pair. In (1974), Gibbard formulated an alienable rights solution: “for 
all individuals, i, if i is decisive on a pair (x,y) and i prefers x to y, then, 
usually, x will be socially preferred to y. But if there is an alternative z, 
and i prefers y to z, and there is an individual j who is decisive on the pair 
(z,x) and j prefers z to x, the right of i on (x,y) is waived” 
[Gibbard.1974.p.400]. In (1975) Blau accused the pathological 
meddlesome preferences for Sen’s inconsistency result: “an individual 
i  is meddlesome in p if he is not indifferent between the alternatives from 
his own personal sphere Di,and, for some j, his opposition against j’s 
preference on Dj is stronger5 than his own preference on Di. 
[Blau.1975.p.398].. From here Blau defines three libertarian conditions: a) 
if all individuals have intrusive preferences then all decisivities are 
waived; b) if some individuals have intrusive preferences then all 
decisivities are waived; c) all decisivities of those individuals with 
intrusive preferences are waived. 
 
Restraining the unrestricted domain: In (1975), Fine wrote: “to guarantee 
a liberal society, we need to restrict preferences so that each member 
of society is indifferent to matters which are none of his business” 
[Fine.1975.p.1281]. „This means exactly that each individual should be 
indifferent to other’s personal wants” [Fine.1975.p.1280]. In (1982) 

                                                 
5 Here, “stronger” means that if we have x preferred to y and y to z, then the intensity of preference 
for x against z is stronger than the intensity for x against y 
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Craven strengthened the meaning of being liberal: „if i take the view that 
my neighbor should decide whether he is to read book a or book b, I say 
in effect that if he prefers a to b, then I too will express a preference for a 
over b. [...] If individual i is liberal towards individual j over a pair of 
states (a,b), then aPj b implies aPi b and bPj a implies bPi a ”. 
[Craven.1982.p.352]. In (1980) Breyer and Gigliotti started from Sen’s 
idea of rights respecting individuals but argued that their empathic 
individuals are in a way different: “Sen (1976) first defined a right-
respecting individual as one who allows only the part of his preferences 
that do not contradict the rights of others to count in the social decision 
process […] An individual with empathic preferences is similar to a 
rights-respector, but with one important difference. […] an empathetic 
individual would not disagree with your desire to wear socks that do not 
match, but would have the same preference as you do” [Breyer and 
Gigliotti.1980.pp.59,60] 
 
A criterion for eliminating solutions of Sen’s paradox: 
 
As we have already seen, there are three ways of escaping the paradox 
without getting out from Sen’s informational framework6 . From the 
previous section, it is clear that the inconsistency has solutions, but we 
have a problem of telling which solution is the best and by what criteria. 
Could we find an argument to reject at least one of these solutions? 
More, could we find an argument to eliminate or to accept a whole set of 
restrictions? For example could we argue that all solutions by restricting 
the libertarian condition are not acceptable? I think that the answer is 
affirmative for all these questions, and we can reject not just one but 
two sets of solutions. The argument starts from the fact that the whole 
problem is about introducing libertarian rights in SCT. If we want to do 
this we must first know what is a system of libertarian rights is. Having a 
libertarian right, in my view implies a little bit more than being decisive on 
a pair of states7 . For example, I think that implies an ethical priority of 

                                                 
6 For solutions with other information than individual preferences (for example consent 
information or liberty information) see Vallentyne (1989) and Hees (1995). 
7 6 Of course Sen doesn’t say that his libertarian condition is sufficient, he only says that it is 
necessary. In (1992) Sen wrote that “ ML (minimal libertarianism) tries to get a weak condition that 
is entailed by different fuller formulations of the requirements of liberty, and could thus be seen as a 
necessary but not sufficient condition for guaranteeing liberty in a society”. [Sen.1992.p.140]. The 



Innovative Issues and Approaches in Social Sciences, Vol.2, No.1 

    | 36  

libertarianism over all other decision procedures. In another form and 
with a different scope, a similar idea was stated by Austeen-Smith in 
(1982): “RCWP (Rights Constrained Weak Pareto Rule) embodies the 
idea of the ethical priority of liberal rights over the standard Pareto rule” 
[Austeen-Smith.1982.p.97]. My idea implies that of Austeen-Smith’s 
because I think that, in libertarian thought, the libertarian principle has 
ethical priority against any other principle. If we believe that this is true, 
then any rights-waiving solution must be rejected. This is not the only 
implication: having a libertarian right implies the using of a restricted  
Pareto condition8 . Having this said, let’s look at the unrestricteddomain. 
Is  it acceptable to restrain the function’s domain? I agree with Sen’s 
position on this subject: “When we ‘rule out’ a preference configuration, 
that is only a refusal to open out mouth in that case, and obviously has no 
bearing on whatever that configuration will, in fact, arise or not. If such a 
preference configuration does, in fact, occur, then to say that it is outside 
the domain of a procedure is merely an admission of defeat as far as the 
procedure is concerned” [Sen.1976.p.233]. Even though I agree with 
Sen’s view, I think there is an even more important argument against 
domain restrictions: repressing people’s view of the world is not 
something that a libertarian would agree with. If we see the unrestricted 
domain as reflecting the libertarian value of free speech or free 
expression of interest, then we can not accept any domain restriction 
solution. If we look at this argument and at that of ethical priority of 
libertarian principle over the paretian (and any other) principle, we are 
able to draw the following conclusion: we have ideological reasons to 
reject two sets of solutions for the libertarian paradox. Therefore, one 
acceptability criterion for a libertarian paradox’s solution is something 
what I call ideological fidelity. In my view, a) the ethical priority of 
libertarianism over paretianism and b) the unrestricted domain of 
whatever function (preference, consent, liberty etc) we choose to express 
individual interest, are both necessary to any libertarian system of rights. 
I say nothing about sufficiency. If we accept the above given arguments, 
then we are left with just one set of solutions – those which restricts the 
                                                                                                                        
same idea appeared in Sen (1976): „[...] a denial of condition L* (minimal libertarianism) would involve 
precisely the loss of the guarantee of even a minimal element of individual freedom” 
[Sen.1976.p227]. „[...] There is no need to deny that libertarian ethics might also involve other 
elements as long as it incorporates, inter alia, Condition L (libertarianism) or L* (libertarianism 
minimal)” [Sen.1976.p231]. 
8 For austro-libertarian arguments against the use of an unrestricted Pareto condition see 
[Rothbard.1982, 1998.pp.203-204]. 
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weak Pareto condition. But are these solutions equally good? By what 
criterion could we say that, for example, Sen’s solution is better than 
Saari’s or Austeen-Smith’s? I will try to answer in the following lines. Let’s 
start by supposing that I am a libertarian. If I am a libertarian then, 
probably, I believe that freedom is a universally applicable principle: all 
humans are self owners, all humans must be protected from aggression, 
all humans are entitled to their property. If that’s so, then a libertarian 
principle must be able to work for what I call real societies. This 
means that a libertarian principle must work for any finite number of 
individuals, and any finite number of alternatives. An example of a 
solution that doesn’t satisfy this criterion is Blau’s solution which doesn’t 
work for more than two individuals and three alternatives9 . The problem 
is that all three restrictions of the weak Pareto criterion work for real 
societies and we are back to our initial question. Is there any way to 
discriminate between these solutions? My answer is negative because 
neither of these  solutions presents some necessary feature for any 
libertarian theory of rights. The conclusion of this section is that we do 
have arguments for rejecting all solutions which restricts the libertarian 
and universal domain conditions, but the matter of choosing between the 
restrictions of the weak Pareto condition is left open. 
 

Two possibility results by restricting the weak Pareto 
condition: 
 
I will now present my two possibility results. I will first introduce: the 
notion of x – aspect, the notions of simple alternatives and conjunct 
alternatives, and I will restate the definition given by Gibbard (1974) and 
Breyer (1977) to the notion of x − variant (the formalization is mine) 
 
d8  ( x − aspect ' s set): ∀x, y, z ∈ A, ∀i, j ∈ N , x = ( xi , x j ), y = ( yi , y j ), z = ( zi , z j ) ,  then 
X a  = X ai ∪ ∪ X aj is the set of the x − aspect ' s of A, regarding the individuals i 
and j, where X ai  = {xi , yi , z i } and X aj= {x j , y j , z j } . 

d9   ( x - variant ' s set): for ∀x, y ∈ A, ∀i, j ∈ N , x = ( xi , x j ), y = ( yi , y j ) ,   if ( xi  ≠ yi ) 

∧ ( x j  = y j ) , then  x  and  y  are i - variants ;  in  the  same  way,  if ( xi= yi ) ∧ ( x 

                                                 
9 Blau admits this, therefore I don’t have to provide a demonstration for my statement. 
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j≠  y j ) ,  then  x  and  y  are j - variants . The set of x - variants equals the 
set of x – aspects of A from which we substract the set of  x − aspects 
which doesn’t vary in the way previously defined: 
X v  = X a  \ X nv . Where X nv is the set of x – aspects which are not x - variants . 

 
c1  an x − aspect is something like a simple alternative. To understand 
what I mean by simple alternative, let’s look at the lewd vs. prude case: 
here we have 3 alternatives: 
x : (1,0) , prude reads the book and lewd doesn’t read it, 
y : (0,1) , prude doesn’t read the book and lewd reads it; 
z : (0,0) , prude doesn’t read the book and lewd doesn’t read it. If we 
look to the conjunction “and” we observe that all alternatives in this 
case have two members. These are what I call “conjunct alternatives”. A 
simple alternative is a member of a conjunct alternative. So, a simple 
alternative refers to the action of a single individual and a conjunct 
alternative refers to the action of two or more individuals 
 
Minimal-rational libertarian preferences: 
 
When I first thought of this solution, I had in my mind the case of 
austro-libertarianism. The problem is this: if individuals are self-owners, 
then nobody, other than themselves, could be given decisivity on their 
behaviors. For example, if I am the only master of my own body, nobody 
can’t have a right which includes the use of it10 . From here, there is a 
problem with the way Sen builds his alternatives and his libertarian 
condition: Sen says that if an alternative is different from another in a 
way regarding one and only one individual, then he must be given 
decisivity on those two alternatives. The problem is that each 
alternative, x - variant or not, is in fact a conjunct alternative and, variant 
or not, there are two bodies used in each. I think an austro-libertarian will 
never conceive a right in this way. We are all free to choose what to do 
with our own bodies period. There is no “and” involved here. Starting 
from this observation I had two choices: first is the one presented here: 
canceling the effects of the problem – giving solutions that doesn’t take a 

                                                 
10 For extensive works on austro-libertarian principles, see Rothbard (1998), (2002) 
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decisive turn from the way Sen have seen the problem of rights in 
social choice. The second choice was to use a libertarian condition 
which gives decisivity only on simple alternatives. I choose the first way 
because I think that sometimes there is a beauty in taking the hard way. 
Giving up Sen’s informational framework or his way of building 
alternatives is an easy way out of his problem and maybe not the most 
elegant way. So I started to look at Sen’s alternatives as if they were 
simple. If we look only to what I called simple alternatives or x − aspects 
then we will see that in those profiles in which the weak Pareto 
condition is inconsistent with the libertarian condition, a strange thing 
happen: there is an inconsistency on x − aspects . To see why, let’s take 
Sen’s lewd vs. prude case and work case. The alternatives were: x : 
(1,0) , prude reads the book and lewd doesn’t read it, y : (0,1) , prude 
doesn’t read the book and lewd reads it; z : (0,0) , nobody reads the 
book. We have zPp x  xPp y  zPp y and xPl y  yPl z  xPl z . Let’s split these 
preferences on conjunct alternatives in preferences on x − aspects : Take 
prude first: he prefers z to x, so we write z(0, 0) Pp x(1, 0) then he prefers x 
to y, so we write x(1, 0) Pp y(0,1) , and finally, he prefers z to y, so we write 
z(0, 0) Pp y(0,1) . Let’s eliminate the second digit in each of the six 
brackets. (These digits refers to lewd’s behavior). We now have: z(0) Pp 

x(1) ,x(1) Pp y(0) and z(0) Pp y(0) so prude’s preference on his own behavior 
is quite strange: first he prefers “not to read” the book “to read it” second 
he prefers “to read it” to “not to read it”, and then he prefers “not to read it” 
to “not to read it”. The same strange pattern of preferences we find 
when we look at lewd’s profile: he prefers x to y, so we write x(1, 0) Pl 

y(0,1) , then he prefers y to z, so we write y(0,1) Pl z (0, 0) , and finally, he 
prefers x to z, so we write x(1, 0) Pl z(0, 0) . Let’s eliminate the first digit in 
each of the six brackets. (These digits refers to prude’s behavior). We 
now have: x(0) Pl y(1) , y(1) Pl z(0) and x(0) Pl z (0) so lewd’s preference on 
his own behavior is strange too: first he prefers “not to read” the book “to 
read it” second he prefers “to read it” to “not to read it”, and then he 
prefers “not to read it” to “not to read it”. Let us now take the work-choice 
case: remember that the alternatives were a1 : (0, 5.0) - m1 has a part-

time job and m2 is jobless; a2 : (1, 0.5) - m1 has a full-time job and m2 

has a part-time job; a3 : (0, 0.5) - m1 is jobless and m2 has a part-
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time job, a4 : (0.5,1) - m1 has a part-time job and m2 has a full-time 
job. Let’s take m1 first: he prefers a1 (0, 5.0)Pm1a2 (1, 0.5) , a2 (1, 
0.5)Pm1a3 (0, 0.5) , a3 (0, 0.5)Pm1a4 (0.5,1) , a1 (0, 5.0)Pm1a4 (0.5,1) , 
a1 (0, 5.0)Pm1a3 (0, 0.5) , and a2 (1, 0.5)Pm1a4 (0.5,1) . We now 

eliminate the  second digit from each of  the  twelve brackets (These 

digits refers to m2 ’s behavior): a1 (0, 5)Pm1a2 (1) , a2 (1)Pm1a3 (0) , a3 
(0)Pm1a4 (0.5) , a1 (0, 5)Pm1a4 (0.5) , a1 (0, 5)Pm1a3 (0) , and a2 
(1)Pm1 a4 (0, 5) . So m1 prefers to have a part-time rather to have a full 

time, he further prefers to have a full time than being jobless, but then he 

prefers to be jobless than have a half time (so we have a clear 
inconsistency ‘till now), further he prefers having a part-time to having a 
part-time, then having a part-time to being jobless, and finally having a full 
time rather than a part-time. The same inconsistency is to be found by 
looking at m2 ’s preferences. He prefers a3 (0, 0.5)Pm2a4 (0.5,1) , a4 
(0.5,1)Pm2a1 (0, 5.0) , a1 (0, 5.0)Pm2a2 (1, 0.5) , a3 (0, 0.5)Pm2a2 (1, 
0.5) , a3 (0, 0.5)Pm2a1 (0, 5.0) and a4 (0.5,1)Pm2a2 (1, 0.5) , We now 

eliminate the first digit from each of the twelve brackets (These digits 

refers to m1 ’s behavior): a3 (0, 5)Pm 2 
a4 (1) , a4 (1)Pm 2 

a1 (0) , a1 (0)Pm 2 
a2 

(0.5) , a3 (0.5)Pm 2 
a2 (0.5) , a3 (0.5)Pm 2 

a1 (0) and a4 (1)Pm 2 
a2 (0, 5) . So m2 

prefers to have a part-time rather to have a full time, he further 
prefers to have a full time than being jobless, but then he prefers to be 
jobless than have a half time (so we have a clear inconsistency ‘till now), 
further he prefers having a part-time to having a part-time, then having a 
part-time to being jobless, and finally having a full time rather than a part-
time. I will now state my result. 
 
d10 (minimal-rational libertarian preferences): the preferences of an 
individual i, are libertarian minimal-rational if and only if i, j, (i ≠ j ), A, A = 

{x, , y, z,..., n' } , with x − aspects : x = ( xi , x j ) y = ( yi , y j ) , z = ( zi , z j ) , n' = (n'i , n' j 
) , then C ({x i , yi , zi , ..., n 'i }, R) ≠  for any x j , y j , z j ,..., n' j . i.e. i must have 
an unempty choice set on the set of his x - aspects . 

d11 (Condition Pmr): if all individuals prefer x to y and if all 
individuals have libertarian minimal-rational preferences on their own x − 
aspects , then x socially preferred to y. 
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t4 (the possibility theorem of minimal rational libertarianism): there is a 
SDF which satisfy U,L* and Plsp 

 

Proof of t4: in order to prove this theorem it must be shown that no 
inconsistencies could appear when we have minimal rational libertarian 
preferences. Let’s discuss two cases: 
 
case 1: suppose there are two individuals i, j and two options for each 
denoted here by (0,1). We also have four alternatives: Ac={x(1,1), y(1,0), 
z(0,1), w(0,0)}. Suppose now that i and j have minimal rational libertarian  
preferences over A. By aciclicity and by completitude of his preference 
relation, each individual has an unempty choice set on his x − aspects . 
We must verify now if there is an unempty choice set. In order to 
succeed, we must determine all individual decisivities with the help of 
condition L. Therefore, we have, and D j ( x, y)  D j ( z, w) . From premises, 
all individuals are consistent on their Di ( y, w)  Di ( x, z) x − aspects . This 
means that when 1 is preferred to 0 in one pair, this preference 
must be sustained on all x − aspects . It also means that 1 can not be 
preferred to 1 and 0 can not be preferred to 0. We have to verify four 
cases: 0 Pi 1  0Pj 1 , 0Pi 1  1Pj 0 , 1Pi 0  1Pj 0 , 1Pi 0  0Pj 1 . Suppose that 0 Pi 1  0Pj 1 

; in this case ( zi Iwi ) Pi ( yi Ixi ) (0 must be indifferent to 0 and 1 must be 
indifferent to 1) and ( y j Iw j ) Pj ( x j Iz j ) , but,  by  L (wi Pi yi )  Di ( y, w) → wPs y , ( zi Pi 

xi )  Di ( x, z ) → zPs x , ( y j Pj x j )  D j ( x, y) → yPs x , (w j Pj z j )  D j ( z, w) → wPs z .  By  
Pmr, (wi Pi xi )  (w j Pj x j ) → wPs x , therefore, (wPs y)  ( yPs x)  (wPs z)  ( zPs x)  (wPs x) . 
From here, a possibility result: Cs ({x, y, z, w}, R) = {w} , i.e. everybody gets 
what they wanted (0,0). For the case in which both prefer 1 to 0 in their 
decisivity pairs, the situation is the same. I will address now the second 
case: 0 Pi 1  1Pj 0 , therefore ( zi Iwi ) Pi ( yi Ixi ) and ( x j Iz j ) Pj ( y j Iw j ) . By L: (wi Pi yi )  

Di ( y, w) → wPs y , ( zi Pi xi )  Di ( x, z ) → zPs x and ( x j Pi y j )  D j ( x, y) → xPs y , ( z j Pi w j )  D 

j ( z, w) → zPs w . By Pmr: ( zi Pi yi )  ( z j Pj y j ) → zPs y ,  so  we  have: ( zPs w)  ( zPs y) 

 ( zPs x)  (wPs y)  ( xPs y) .  From  here, Cs ({x, y, z, w}, R) = {z}, i.e. everybody gets 
what they wanted (0,1). The other case is the same.  
 

Case 2: suppose now we have three options (0, 0.5, 1) and nine 
alternatives: Ac={p.q,r,s,t,u,v,x,y}. For simplicity i will use the following 
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table: 
 
Table 1 
 

A cod. i-asp. j-asp. Di Dj

p (0.5, 0) pi=0.5 pj=0 (p,v) (p,s)
q (1, 0.5) qi=1 qj=0.5 (p,x) (p,t)
r (0, 0.5) ri=0 rj=0.5 (v,x) (s,t)
s (0.5, 1) si=0.5 sj=1 (q,r) (r,u)
t (0.5, 0.5) ti=0.5 tj=0.5 (q,t) (r,x)
u (0, 1) ui=0 uj=1 (r,t) (u,x)
v (1, 0) vi=0.5 vj=0 (s,u) (q,v)
x (0, 0) xi=0 xj=0 (s,y) (q,y)
y (1,1) yi=1 yj=1 (u,y) (v,y)

 
Table 1 is to be read in the following way: A is the set of alternatives on 
the second column. The codification (cod.) is useful in order to distinguish 
between x-variants, and can be exemplified as: (pi=0) „i doesn’t read the 
book”; (qi=1) „i reads the book” and (si=0.5) „i reads half of the book” or, 
in the work-choice case, i has no job, i has a full time job and i has a 
part time job. Moving on, (i-asp.) represents the aspects of individual i, 
and j-asp represents those parts of the conjunct alternatives which 
express individual j’s behavior. Di   is the set of libertarian decisivities of 
individual i, and Dj  is the set of libertarian decisivities of individual j. We 
can see in the table the following equivalences: for i: pi,si,ti have all 
(0.5); ri, ui, xi, have all (0); qi, vi, yi, have all (1); for j: qj, rj, tj   have 
all (0.5); pj, vj, xj, have all (0); sj, uj, yj, have all (1). Since each 
of these equivalences shows the same individual behavior, if we ignore 
the problem of externalities, we can consider that our individuals must 
be indifferent between the following  alternatives: pi Isi Iti (0.5), qi Ivi Iyi (1), 
ri Iui Ixi (0), p j Iv j Ix j (0), q j Irj It j (0.5), s j Iu j Iy j (1). If this doesn’t happen, 
then they don’t have minimal rational libertarian preferences. We are 
interested only in the cases in where one of the real alternatives 
dominates the other two; we have, therefore, 9 possible: 
0.5Pi (0,1)  0.5Pj (0,1) , 

0Pi (0.5,1)  0Pj (0.5,1) , 
0.5Pi (0,1)  0Pj (0.5,1) , 

1Pi (0.5,0)  0.5Pj (0,1) , 
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0.5Pi (0,1)  1Pj (0.5,0) , 

1Pi (0.5,0)  0 Pj (0.5,1) , 
1Pi (0.5,0)  1Pj (0.5,0) , 

0Pi (0.5,1)  0.5Pj (0,1) , 
0 Pi (0.5,1)  1Pj (0.5,0) . All these cases must be discussed starting from an 
observation: all decisivities of one individual are in the equivalence sets 
of the other. In other words, each individual will be indifferent between all 
the alternatives from the personal spheres of all others. 
Suppose we have a set of four alternatives:  
A = {a1 , a2 , a3 , a4 } . Di (a1 , a2) : a1 I j a2 

and D j (a3 , a4 ) : a3 I i a4 . From here, the social preference will be 
equivalent to the set of each individual’s personal choice set. This 
observation is true for all pairs. 
What if we have more than three individuals and more than three 
alternatives? i.e. what if we have a real society? Suppose this is the 
case. From premises we know that all individuals have consistent 
preferences on their own x − aspects . This means that I will be always 
indifferent on other’s decisivities. If that’s so, then it will never be the 
case that someone to oppose his preference to an alternative 
preferred by another in his own decisivity pair. Therefore, no matter the 
number of individuals and alternatives, there will always be a SDF which 
satisfies L, U and Pmr. 
 
Single peaked libertarian preferences: 
 
I will now impose a stronger restriction of the Pareto condition. I 
request now that individuals must have single-peaked preferences 
between their own x − aspects . I will give some definitions: 
 
d12 (single peaked libertarian preference): a preference is single peaked 
libertarian if and only if for   any x - aspects coded by (0,   0.1,   
0.2,...,1,...,n),  then either there is the case of (0) P(0.1) P(0.2) P, ..., P(1) P, ..., 
P(n) or there is the case of   (n) P, ..., P(1) P, ..., P(0.2) P(0.1) P(0) , where de 
line (0) P(0.1) P(0.2) P, ..., P(1) P, ..., P(n) means that there is an increasing 
quantity of something and the line (0) P(0.1) P(0.2) P, ..., P(1) P, ..., P(n) means 
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that we are talking about a decreasing quantity of something. 

 
c2. to understand what does this mean, let’s go back to the work-choice 
case. We have three possible “values” for each worker. Each of them 
could have a full-time, a part-time or zero-time job. Having single peaked 
preferences means that either you want more work, either you 
wantless. You can’t, for example, prefer full time to being jobless and 
being jobless to having a part-time job. More simple, you can’t prefer 1 to 
0 but 0 to 0,5 or 0 to 0,5 but 1 to 0. This property is stronger than 
acyclicity – it implies acyclicity but it is not implied by it; e.g. take a) (0.5) 

Pi (1)  i prefers rather less than more, b) (1) Pi (0) - i prefers rather more 
than less, c) (0.5) Pi (0)- i prefers rather more than less. It is clear that i 
has an acyclic preference on thei − aspects but his preference relation 
is not single peaked because i prefers less then he prefers more. 

d13  (Condition Plsp): if all individuals prefer x to y and if all individuals 
have libertarian single peaked preferences on their own x − aspects , then 
x socially preferred to y. 
t5  (the possibility theorem of single peaked libertarianism)there is a SDF 
which satisfy U, Plsp L* and 
proof of t5 first we know that in every case discussed by Sen, we 
have inconsistencies on x − aspects . I already showed this and there is 
no use to repeat it here. We also know that when we have minimal-
rational libertarian preferences, there are no inconsistencies between the 
weak pareto condition and the libertarian condition. Starting from this 
knowledge it is easy to prove t5. It must be shown that single peaked 
preferences are always acyclic. And they by definition because cyclic 
preferences have multiple peaks: suppose I prefer 1 to 0,5 and 0,5 to 0 
but 0 to 1. this pattern of preferences are clearly acyclic and also 
clearly multiple peaked because first I prefer more to less (1)P(0,5)P(0) 
but then   I prefer less to more (0)P(1). While single peaked 
preferences are always acyclic, it must be the case that they are 
sufficient for having an unempty choice set on all alternatives when we 
use condition L and Plsp, with an unrestricted domain. 
 
Conclusions 
 
This article had two goals: first, I wanted to find a criterion for choosing 
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the best type of solutions for Sen’s paradox. Second I wanted to find two 
new solutions for Sen’s impossibility result. Regarding my first objective, I 
argued that if we impose the ideological fidelity criterion, then we are 
justified to reject as unacceptable two sets of solutions: by restricting the 
libertarian condition and by restricting the function’s domain. I didn’t 
succeed to find a good criterion for selecting the best solution between 
those which restricts the weak Pareto condition. The ideological fidelity 
criterion has a good argument in its favor: as long as we want to give 
formal representation to a libertarian condition, and to introduce it into 
social choice research domain, we must retain the essence of 
libertarianism: in libertarian thought, the libertarian principle dominates all 
other principles or decision rules. In other words, if we retain a notion of 
rights and we pretend that it is a libertarian notion, then we must make an 
ethical hierarchy. The consequence of this hierarchy is to consider 
irrelevant some sorts of externalities. Concerning my second objective, 
my solution meets both criterions and offers an elegant answer to the 
impossibility of a paretian libertarian theorem. Regarding my second 
objective, my strategy to approach Sen’s problem was to split all 
alternatives in separate agendas, one for each individual. I called this 
agendas x − aspects , where x is a variable, taking the name of the 
individual of which aspects we are talking about. On these separate 
agendas I imposed two conditions: individuals must have libertarian 
minimal rational preferences –  they  must  generate an  unempty 
choice set  on  their x − aspects ;  and individuals must have single 
peaked libertarian preferences – they must have single peaked 
preferences on their x − aspects . I restricted the Pareto condition at a 
domain limited only to these kind of preferences. When they are 
absent the Pareto criterion says nothing. Using these two restrictions I 
proved two possibility results. 
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The role of professional portfolio within verifying of 

unformal knowledge and work experience among the 
future seekers of first employment 

 
Urša Šinkovec1, 

 
Abstract 
The main purpose of the paper is to contribute to a higher awareness of 
the role of professional portfolio in the process of seeking the first 
employment. This is one of the crucial topics that have to be addressed 
in efforts to decrease the level of unemployment.  
The role of professional portfolio among the seekers of the first 
employment will be introduced. Professional portfolio is a summary 
folder of every individual that shows his/her level of qualification gained 
through (in)formal learning and work experiences. 
In the paper the necessary theoretical groundwork from the sphere of 
using the professional portfolio and obstacles in employing young people 
will be presented. Than the methodological research framework with the 
interpretation of data acquired on basis of students' questionnaires will 
follow.  
In general the paper presents one of possible solutions how to improve 
employment possibilities for seekers of first (new) employment.  
 
Key words: professional portfolio, informal learning and work 
experience, (un)employment, seekers of first employment  
 
Introduction 
 
The problem that is constantly present at the labour force market is how 
to provide young seekers with their first employment. Despite the fact 
that every person needs some kind of formal education for getting 
employed, there should be paid much more attention to informal 
education and working experience.  
 

                                                 
1 Urša Šinkovec is assistant at Faculty of Applied Social Sceinces in Nova Gorica 
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Using portfolio in verifying informal learning and work experiences could 
remove the barriers and be easier and cheaper way to give opportunity 
for young people, that can have even about 5-6 years of 'unofficial' 
working experiences at working force market entrance. Therefore 
professional portfolio is a powerful tool for entering the labour force 
market (Heath, 2002) which enables young people to display their 
achievements systematically on specific filed of knowledge or work 
experience. Professional portfolio can also be helpful for the employers, 
because they can get more realistic picture of individuals' qualification 
for work.  
 
Who are the seekers of the first employment? 
 
The competitivety of Slovene economy depends on the quality of the 
working force. Thus a rapid economy growth is the biggest stimulation of 
employment. 
 
As much as the thought written above is true, it is necessary to increase 
the portion of employment among young people. We are brought to this 
conclusion by statistical data RS (SURS, 2008a), which reveal 13% of 
unemployment among young people at the end of the year 2007. 
Moreover it has been exposed that the educational structure of 
unemployed people has changed in the last ten years. The degree of 
unemployment among more educated people is increasing. On the 
contrary among people with lower or middle education it is diminishing. 
 
It is generally true that employers give advantage to candidates who 
fulfill additional employment conditions beside the educational term. 
Those supplementary conditions are working experience, knowledge of 
foreign language, mastering of computer programs and certain personal 
qualities such as communication skills, team work, capability of solving 
problems, leading a group of people, self-initiation. 
 
Employers expect that the young candidates should be flexible, 
innovative, adaptable, dirigible and to have a positive relation to work. 
But at the same time they accuse the first employment seekers of 
lacking direct knowledge, working habits, motivation for work or studying 
and responsibility. 
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The politics of employment should be hand in hand with the politics of 
education. Together they should reinforce the growth of employment of 
young people by upgrading the standard of general education with key 
abilities, by detecting (revealing) and promoting the unformal knowledge 
and work experience and by accelering lifelong learning. 
 
The fact is that the young are a very vulnerable part of population that 
needs to be protected from social exclusion. That is why the politics of 
employment should dedicate it special care. 
The uncertainty on the work market is one of young people's 
characteristics in Slovenia and Europe. That is why they are exposed to 
bigger risks of social exclusion and inequality in other domains of life. 
 
The United Nations usually recognize the definition of »the young« 
formed in year 1985 during the international year of the youth as young 
people aged from 15 to 24. For the needs of this article we will use the 
definition of the Statistical office RS (SURS, 2007) which is shared with 
some of European countries. It defines the young aged from 15 to 29. 
 
In this age group we also classify individuals who successfully finished 
or will finish a high school or university program and will face different 
problems when seeking their first employment.  
 
Due to this reason in this group can be also classify individuals, who will 
obtain high technical or specific theoretical knowledge although as 
employer’s state will be lack working experience. This is one of the main 
breaking facts of employment. 
 
What needs to be accentuated is that Slovene students have a 
possibility to work through student services. The reasons why students 
decide to work are various (lodging expenses, travelling, saving..) but we 
must not forget that every job brings new experience and knowledge. 
That is why it is wrong to think that young people enter in the world of 
work without any experience or skill. On the other hand it is true that the 
student's work is not evidenced or verified. Thus for students the seeking 
for first employment is a transition where only few are resourceful. 
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The role of the professional portfolio 
 
When enrolling for a job it is usually necessary to add an autobiography 
(Curriculum Vitae) and an attestation of the formal education. For the 
employer the information given by the degree is difficult to interpret. It 
usually reflects the degree of the individual's study success but it does 
not inform whether the candidate has the knowledge and skills that are 
required for the job (Wonacott, 2002). 
 
When looking for a working relation the candidate points out every 
competence required from the employer. But the question is whether the 
candidate actually has the quoted knowledge. The employer can 
partially verify it during the interview or regular employment relationship 
with the candidate. Although the danger lies in the fact that the 
candidate can turn out to be incompetent. In that unpleasant situation 
the employer faces disappointment over the chosen candidate. On the 
other hand the candidate faces employment task he cannot overcome. 
 
That is why we’re looking for new ways that the first-employment 
seekers could use to make known their employers about the education 
degree and kinds of work experience they have. The idea using of 
portfolio in order to show individual’s achievements isn’t new. The name 
portfolio is an expression borrowed from the painters. They have always 
been collecting their pieces of art in big maps and often carried them 
around with the intention to sell them or to bring forward their talent 
(Jakara, 2000). Gradually the use of portfolio started to break though on 
other areas such as education and economy. 
 
Portfolio or the personal map is a collection of individual’s working 
experience that come into existence in a certain period of time followed 
by a reflexion about his work or achievements and planning further 
development. Professional portfolio demonstrates the author’s technical 
knowledge, skills, dispositions and personal growth (Flowers idr. 2005; 
Wright,2001; Marilyn,2005). Because items are self-selected for 
inclusion, professional portfolio is a unique record of abilities and 
accomplishments (Heath, 2002). At the same time portfolio is a tool for 
self evaluation of one’s achievements. At this point self-evaluation has 
an important role. Indeed if omitting this part we would be speaking 
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about a usual album instead of portfolio. Thus self-evaluation becomes 
an indispensable ingredient in developing a professional competence of 
a “thinking pro” (Marentič Požarnik and Peklaj, 2002 : 122,113). 
 
We can say that the roles of the professional portfolio are multiple. It 
establishes and acknowledges learning acquired during the student’s 
work experience. As for the personal part of the portfolio, shows 
individual’s qualification in a certain domain. At the same time it also 
makes realize the individual about his informally acquired knowledge 
and skills. 
 
The portfolio is also a way of strengthening one's self-confidence by 
exposing his achievements (internet 1) and raising motivation for further 
development. We must not forget that the portfolio directs the individual 
into a more active role in acquiring working experience and a higher 
level of independence when planning further professional way (internet 
1).  
 
Last but not the least; the portfolio introduces a review of individual’s 
knowledge and skills. Thus the seeker of the first employment gradually 
upgrades his autobiography. It is different from a standard 
autobiography by the types of supplements (self-evaluation, individual 
plan, letter of recommendation) and by the quality of given information 
about the candidate. 
 
In order to obtain a valid and reliable judgement about individual’s 
knowledge and working experience it is important that the contents of 
the professional portfolio relies on different evidences about his progress 
gathered continuously in a given time in different ways. The better 
evidences the individual will choose, more reliable and valid will the 
judgement about his progress be (Sentočnik, 2004: 73). At this point it is 
important to stress that we must not be lead by the quantity but by the 
quality of working experience and knowledge.   
 
The structure of the professional portfolio 
 
Regardless of format or purpose, portfolios can be classified as: a 
presentation portfolio, a working portfolio and a learner portfolio (Dietz, 



Innovative Issues and Approaches in Social Sciences, Vol.2, No.1 

    | 53  

1994; Trškan 2004)2. A presentation portfolio is the one that documents 
and showcases student's achievements, strengths and areas of 
expertise (Salend, 2001: 196). When using this type of showcase 
portfolio, there are no comparisons between entry-level work and expert 
performance by the student. Thus, the contents of this portfolio do not 
provide substantial evidence that training or work experience has had 
notable impact on the student – seekers of the first employment. On the 
other hand showcase portfolio should specify work samples that will be 
of interest to prospective employers and artefacts that are cognizant of 
the profession (Brown, 2002: 3, 5). A working portfolio is the one that 
contains items that are selected to conform to a set of prescribed 
competences and standards in order to respond to requirements for a 
particular employment. A third category is the learner (Dietz, 1994) or 
learning portfolio. The contents of this portfolio represent processes of 
cognitive growth, interrogation about the learning and work environment, 
self-assessment and transference of learning to the workplace (Brown, 
2002).  
 
Each of delineated types of portfolio has its pros and cons. That is why 
one tryes to put his best product in it, his professional competences and 
also self-reflections and self-evaluation about knowledge, skills and 
achieved career goals. 
 
A professional portfolio that incorporates self-reflection supports learning 
if the developmental nature of the portfolio (and work) process is 
sustained and provides opportunities for student to self-evaluate their 
own growth (Klenovski, 2002). 
 
The fusion of those 3 types of portfolios has also the intention of giving a 
complete picture of the individual (seeker of the first employment) to a 
potential employer.  
 

                                                 
2 Jakara (2000) divides the structure of portfolio in three units. The first part is 
where the elementary information about the individual are exposed ( name, 
surname, date and place of birth, the address). In the second part there are all 
the oficial attestation of formal education and its coutse. It also enclose 
attestation of various courses and/or qualification. The third part contains 
various proof about payed or volonyary working experience.  
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Nevertheless, the individual that is seeking for the first employment can 
share his/her professional portfolio with the potential employer at the 
interview. That will help the candidate to make a favourable impression 
and allow him/her to feel more comfortable (Salend, 2001).  
 
The most important thing in the process of collecting proof about the 
individual’s experience and knowledge is the authenticity of information. 
The second criterion is sufficiency. In other words there has to be 
enough information which reflects the candidate’s professional 
qualification for the determined working place. Validity is also important 
in the way that the candidate still masters his knowledge and skills in the 
time when he applies for a job (Jakara, 2000).  
 
 
The creation of any professional portfolio takes time. If not enough time 
and thought about the possible sections are devoted to make the 
portfolio than the final product will suffer. The decision to create a 
portfolio should not be made in haste, and the professional portfolio itself 
should not be made that way either (Marilyn, 2005).  
 
Professional portfolio is a very flexible document. It is personalized by 
the individual seeker of first the employment. Therefore the items 
included and the organization of a professional portfolio will vary from 
individual to individual and will depend on the purpose or type of the 
portfolio. Although the portfolio should be structured to make it easy for 
others to follow, it can be organized in a variety of ways: chronologically, 
theme-based, items-based) (Salend, 2001). Klenovski (2002) 
emphasizes that the actual stress in developing professional portfolio is 
choosing evidence to illustrate professional competence and to give a 
favourable impression.  
 
Title page – Introduction  
 
The individual writes all the basic data in the first part of the portfolio. 
That is to say his name and surname, date and place of birth, his 
address. This part is about gathering elementary information about the 
individual.  
 



Innovative Issues and Approaches in Social Sciences, Vol.2, No.1 

    | 55  

In order to assist the reader (employer) in understanding the 
organization and the value of the portfolio, it is suggested that individual 
(owner of the portfolio) includes a table of contents. The table of 
contents also orients the reader to the range of items included in the 
professional portfolio as well as assists him in location of specific items 
of interest (Salend, 2001: 198).  
 
Educational and Job-related Skills  
 
The second part of the portfolio is made of two sections. The purpose of 
the first section is a historical review of the individual or » Background 
Information « (Salend, 2001 and Tarnowski, 1998). This section enables 
the reader to a closer examination of the candidate's professional skills, 
experiences and education. Background Information generally includes 
up-to date resume, education autobiography, diploma certification, 
letters of recognition and letters of recommendation (singed by previous 
employers or university teachers), statement of career goals (Tarnowski 
et al, 1998). This section of portfolio can also include a listing of hobbies, 
interests and special talents (Salend, 2001). 
 
The second section is dedicated to individual's working experience. 
Potential employers concentrate mainly on the kind and quality of the 
candidate's working experience. Thus this part of the portfolio is 
intended to gather documentation and precise description of working 
experience that the individual obtained during his education. The 
description should be accurate, deepened and it should also expose 
candidate's responsibility towards work. 
 
Personal attributes can be described through a portfolio in a way that is 
not easily accomplished with a resume (Tarnowski et al, 1998). 
 
Reflective Thinking Skills  
 
An integral aspect of a professional portfolio is the evidence of the 
individual’s reflective thinking.  
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Self-reflection3 is a process of individual's independent judgement about 
his achievements of previously set goals (Razdevšek-Pučko, 1998). The 
individual evaluates his working experiences. Self- reflection is a 
process which actively includes the individual to feel his own »property« 
over the process of acquiring working experience and knowledge, and 
have bigger responsibility towards his own progress.   
 
Professional portfolio must be more than an organized collection of 
artefacts. It must also indicate areas of proposed future growth based 
upon assessments of past performance and current strengths. These 
assessments are exhibited in the portfolio as reflections, and they are 
essential element of the complete portfolio. This aspect of the 
professional portfolio makes a powerful statement of individual 
professionalism (Heath, 2002). 
 
The inclusion of portfolio items that reveal reflective thinking can 
demonstrate that owner of the portfolio is an ethical practitioner who 
continually examines the impact of his/her decisions and actions on 
himself/herself and others. In addition, examples of individual reflective 
thinking provide prospective employers with insights into how he/she 
learns from past experiences (Salend, 2001: 200).  
 
Career development plans  
 
In light of constant changes in everyday life, employers are looking for 
individuals who keep abreast of new developments in their professional 
field and continue to develop their skills by engaging in professional 
development activities. Therefore items that serve to document the 
individual’s commitment of being a lifelong learner who takes advantage 
of opportunities to grow professionally should be included in the portfolio 
(Salend, 2001: 200). 
 
 
 

                                                 
3 The basic goal of self-reflection is the realisation of experiences, feelings, 
thoughts and handeling with purpose that the individual is capable of facing with 
a new experience and help himself with a wider range of information, 
knowledge and skills (Sentočnik, 2004). 
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Methodology 
 
In our research we will try to show the actual state in the field of 
acquiring unformal working experience among the risk group of the 
young in Slovenia. With the help of questionary, we will demonstrate that 
students acquire professional knowledge through the work obtained by 
the student’s employment agency. This group of students are the future 
first employment seekers who will successfully conclude the formal 
education and will then be aged from 24 to 27. Therefore they will not 
enter the work market without certain skills which they are expected to 
have. Students are usually not aware of their acquired unformal 
knowledge and working experience and that is why they don't register 
them. 
 
Description of the pattern 
 
The pattern has been chosen among the students of Slovene 
universities. It is occasional and is made of 306 students aged from 18 
to 27. It includes 90 men (29,4%) and 216 women (70,6%). Therefore 
there are 291 (95,15%) regular students and 25 (4,9%) extraordinary 
program students. The basic population embraces 89.593 students 
(SURS, 2008b). On the basis of this data we can say that the pattern is 
big enough to enable us to conclude about the entire population 
because of the high statistical reliability. 
 
Description of the primary research method 
 
For the collection of data we’ve used a questionnaire which contains 
questions about the kinds and of ways of obtaining working experience. 
It also contains question about their documentation. The questionary has 
first been made in an experimental form and then tested in a practical 
way. A preliminary test has been made with draught of the 
questionnaire. Five students from different universities responded to the 
test. After the test we’ve made an interview with those students. Another 
test questionnaire was made on the basis of the interviews, filled in by 
five students. None of the students had difficulty in answering the 
questions and had no need for supplementary explanation. 
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The inquiry contains 15 yes/no questions. The first part of the 
questionnaire is destined to elementary information about student’s age, 
sex, year and kind of study. The second part is destined to establish the 
main reasons why students obtain work through student’s services and 
the use they make of the money they earn. A set of questions are also 
about the frequency of work. The last part contains questions about 
acquiring various experiences and the way they get documented. 
 
Collecting information 
 
2100 questionnaires were distributed. 1050 were sent by mail to various 
student services all over Slovenia. 1050 were distributed in various 
universities. Only 54 questionnaires were sent back to us by mail (50 
were fulfilled and 4 incomplete). That is 4,8% of response. We got more 
information on universities. 256 students (24, 2%) fulfilled the 
questionnaire. The collecting of data went on from February to March 
2008. 
 
Presentation of data 
 
Table 1: Student age structure considering the year of study 
Student age 
considering the 
year of study 

Year of study 
 

Total  

 1st year 2nd year 3rd year 4th year 
18 years 1 1 0 0 2 
19 years 37 2 1 0 40 
20 years 25 40 0 0 65 
21 years 8 25 38 1 72 
22 years 8 20 23 12 63 
23 years 2 6 7 13 28 
24 years 2 3 5 5 15 
25 years 2 0 1 11 14 
26 years 0 1 0 5 6 
27 years 0 0 0 1 1 
Total 
  

85 98 75 48 306 
27,8% 32,0% 24,5% 15,7% 100,0% 
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Students in the age group from 18 to 27 years, who were attending 1st – 
4th year of undergraduate study during the time of the poll, are the 
sample. For easier presentation of following data, we have divided them 
into years of study considering their age. So in the 1st year of study we 
have students from 18 to 20 years old. In the 2nd year of study we have 
individuals in the age group between 20 and 22 years. Third group are 
students between 21 and 22 years old. Fourth group is comprised of 
students between 22 and 27 years of age. Age groups overlap each 
other because of different times of enrolment into study process and due 
to different speed of advancement of students between years of 
study.Based on Pearson correlation coefficient (0.647) we can, 
considering 1% statistical error, assert there is a strong linear correlation 
between the age of students and the year of study they are attending. 
 
Table 2: Reasoning behind the decision to work with mediation of a 
student employment service. 
Reasoning behind 
the decision to 
work with 
mediation of a 
student 
employment 
service 
considering the 
year of study. 

Main reasons behind the decision to work with 
mediation of a student employment service. 

Total 

Acquiring 
new 
working 
experience 

Possibility 
of regular 
employment 

Improving 
one’s 
economic 
situation 

Establishing 
career 
contacts 

1st year 
  

Count 26 2 55 2 85 
Percent 30,6% 2,4% 64,7% 2,4% 100,0

% 
2nd year 
  

Count 32 3 61 2 98 
Percent 32,7% 3,1% 62,2% 2,0% 100,0

% 
3rd year 
  

Count 21 2 48 4 75 
Percent  28,0% 2,7% 64,0% 5,3% 100,0

% 
4th year 
  

Count 19 2 25 2 48 
Percent 39,6% 4,2% 52,1% 4,2% 100,0

% 
Total 
  

Count 98 9 189 10 306 
Percent  32,0% 2,9% 61,8% 3,3% 100,0

% 
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One of the fundamental questions, that appear is why one should work 
in the time of study. Improving one’s economic situation (61.8%) and 
acquiring new working experience (23%) are key reasons for work with 
mediation of a student employment service, for the majority of the 
students taking part in the poll. Establishing career contacts through 
various student jobs becomes more of a decision factor among students 
of 3rd and 4th year of study, when students are faced with a question, 
what to do after graduation. Throughout all 4 years of study almost none 
of the students, taking part in the poll, see their work with mediation of a 
student employment service as a potential regular employment 
 
Table 3: Amount of time devoted for student work. 
Frequency of work 
considering year of 
study. 

Frequency of work 
 

Total 

Weekly Monthly Student 
holidays 

Regular 
work 

1st 
year 
  
  

Count 8 15 40 21 84 
% within year 9,5% 17,9% 47,6% 25,0% 100,0% 
% within 
frequency 

28,6% 21,1% 31,3% 26,9% 27,5% 

2nd 
year 
  
  

Count 13 26 38 21 98 
% within year 13,3% 26,5% 38,8% 21,4% 100,0% 
% within 
frequency 

46,4% 36,6% 29,7% 26,9% 32,1% 

3rd 
year 
  
  

Count 4 17 39 15 75 
% within year 5,3% 22,7% 52,0% 20,0% 100,0% 
% within 
frequency 

14,3% 23,9% 30,5% 19,2% 24,6% 

4th 
year 
  
  

Count 3 13 11 21 48 
% within year 6,3% 27,1% 22,9% 43,8% 100,0% 
% within 
frequency 

10,7% 18,3% 8,6% 26,9% 15,7% 

Total 
  
  

Count 28 71 128 78 305 
% within year 9,2% 23,3% 42,0% 25,6% 100,0% 
% within 
frequency 

100,0% 100,0% 100,0% 100,0% 100,0% 

 
42% of all students decide to work in the time of summer holidays that, 
in average, last three months. Mainly the students of 1st year (47.6%), 
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2nd year (38.8%) and 3rd year (52%) decide to work during summer 
holidays. These age groups namely have little time to work during winter 
and summer semester, because they mainly attend classes at their 
college or study in the student libraries 
Decision to work full-time is mainly made by the students of 4th year 
(43.8%) that are slowly finishing their formal education process and are 
passing over into the process of finding their first regular employment. 
A bit less frequent is a decision for short time student work with students 
of 1st (9.5%) and 2nd year (13.3%) as well as the students of 3rd (5.3%) 
and 4th year (6.3%). This is the basis for a conclusion that, students are 
seeking for relatively stable sources of income and not only occasional 
honorary work. 
 
Students of the 1st year spend their money earned by student work to 
cover the cost of residence during the time of study (52.9%), which is in 
accordance with previous finding from Table 2. 23.5% of the 1st year 
students spend their money earned with student work for travel while 
17.6% of 1st year students are able to begin the process of 
independence with the money they earn. Among the 2nd year students 
the fashion of spending money earned with student work is similar to 
that of 1st year students. 53.1% of 2nd year students use their money to 
pay for their residence, 20.4% spend the money for travel during study 
holidays. To 18.4% of the students taking part in the poll the money 
earned is means for independence. Students enrolled into 3rd year of 
study mainly use their earned money (58.7%) to cover the cost of 
residence. 
 
Deviations appear among the students of 4th year who, spend their 
money earned with student work not only for residence (39.6%), travel 
(29.2%), independence (18.8%), but also for formal and informal 
education (10.4), for which they assess, are of key importance when 
seeking for regular employment. This proves disposition of funds for 
additional education between each year, because in the entire sample of 
the survey, 4th year students account for 45.5% of the money spent for 
additional education. 
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Table 4: Principal manners of spending money earned with 
student work. 
Expenditure of money 
considering year of 
study. 

Expenditure of money earned
 

Total 

C
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1st year 
  
  
  

Count 45 20 2 3 0 15 85 
% within  
year 

52,9% 23,5% 2,4% 3,5% 0,0% 17,6% 100,0% 

% within 
money 
expenditure 

28,1% 28,6% 18,2% 23,1% 0,0% 29,4% 27,8% 

2nd year 
  
  
  

Count 52 20 2 6 0 18 98 
% within  
year 

53,1% 20,4% 2,0% 6,1% 0,0% 18,4% 100,0% 

% within 
money 
expenditure 

32,5% 28,6% 18,2% 46,2% 0,0% 35,3% 32,0% 

3rd year 
  
  
  

Count 44 16 2 3 1 9 75 
% within 
year   

58,7% 21,3% 2,7% 4,0% 1,3% 12,0% 100,0% 

% within 
money 
expenditure 

27,5% 22,9% 18,2% 23,1% 100,0% 17,6% 24,5% 

4th year 
  
  
  

Count 19 14 5 1 0 9 48 
% within 
year   

39,6% 29,2% 10,4% 2,1% 0,0% 18,8% 100,0% 

% within 
money 
expenditure 

11,9% 20,0% 45,5% 7,7% 0,0% 17,6% 15,7% 

Total 
  
  
  

Count 160 70 11 13 1 51 306 
% within 
year   

52,3% 22,9% 3,6% 4,2% 0,3% 16,7% 100,0% 

% within 
money 
expenditure 

100,0% 100,0% 100,0% 100,0% 100,0% 100,0% 100,0% 

% of Total 52,3% 22,9% 3,6% 4,2% 0,3% 16,7% 100,0% 
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Table 5: Importance of correlation between student work and 
students formal education. 
Correlation between 
student work and 
student’s formal education 
considering year of study.  

Work in correlation with education 
 

Total 

Never Regularly Often Always 

1st year 
  
  

Count 11 53 19 2 85 
% within year 12,9% 62,4% 22,4% 2,4% 100,0% 
% within 
correlation 
between work and 
education 

34,4% 30,6% 20,7% 22,2% 27,8% 

2nd year 
  
  

Count 15 54 28 1 98 
% within year 15,3% 55,1% 28,6% 1,0% 100,0% 
% within 
correlation 
between work and 
education 

46,9% 31,2% 30,4% 11,1% 32,0% 

3rd year 
  
  

Count 4 45 22 4 75 
% within year 5,3% 60,0% 29,3% 5,3% 100,0% 
% within 
correlation 
between work and 
education 

12,5% 26,0% 23,9% 44,4% 24,5% 

4th year 
  
  

Count 2 21 23 2 48 
% within year 4,2% 43,8% 47,9% 4,2% 100,0% 
% within 
correlation 
between work and 
education 

6,3% 12,1% 25,0% 22,2% 15,7% 

Total 
  
  

Count 32 173 92 9 306 
% within year 10,5% 56,5% 30,1% 2,9% 100,0% 
% within 
correlation 
between work and 
education 

100,0
% 

100,0% 100,0
% 

100,0% 100,0% 

 
Regardless of the year of study, when deciding for student work, is for 
students often or always crucial, that the work they decide for is 
connected to their field of formal education and their desired profession. 
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On top of that it is necessary to emphasize there is a statistically positive 
linear correlation between seeking for work tied to the education process 
and the importance of gaining experience for the student. Pearsons 
correlation coefficient is 0,265 with 1% statistical error. This means that 
students, who value the meaning of work experience highly, seek jobs 
tied to their formal education. 
 
Data acquired shows that students in 1st and 2nd year of study decide to 
work with mediation of a student employment service also in eventuality 
the work is not directly tied to their study process or work they are 
educating for. This can be explained in a way that students, at the 
beginning of the study, are focusing mainly on acquiring financial means, 
while students nearing graduation are more concerned with continuation 
of their professional careers after graduation. 
 
Also, the analysis of decisions for jobs not tied to formal education 
shows that 1st and 2nd year students account for a vast majority (81.3%) 
of all students that choose jobs not tied to their formal education. 
 
Table 6: Key factors when deciding for student work. 
Factors of 
decision for 
a job 
considering 
year of 
study. 

Factors influencing job choice 
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1st year 44 8 5 8 1 15 3 
52,4% 9,5% 6,0% 9,4% 1,2% 17,9% 3,6% 

2nd year 52 14 9 12 5 16 4 
53,1% 14,4% 9,4% 12,5% 5,3% 16,5% 4,2% 

3rd year 32 20 9 9 3 13 2 
42,7% 27,0% 12,2% 12,3% 4,1% 17,6% 2,7% 

4th year 21 10 0 4 3 10 0 
44,7% 20,8% 0,0% 8,5% 6,4% 21,3% 0,0% 

Total 149 52 23 33 12 54 9 
49,0% 17,2% 7,7% 11,0% 4,0% 17,9% 3,0% 
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Prevailing factor influencing individual student choice of job with 
mediation of a student employment service are wages. Higher the year 
of study, lower the percentage because of other factors, namely 
importance of gaining various work experience and work knowledge and 
work satisfaction. Latter especially stands out at students of 3rd and 4th 
year. In the scope of full sample of the students job duration has lowest 
influence on the choice of job. 
 
It is also important to point out there is a statistically distinctive negative 
linear correlation between importance of gaining work experience and 
importance of wages for an individual student. Pearsons correlation 
coefficient is –0.240 with 1% statistical error. This means that for 
students that value the meaning of gaining work experience highly the 
financial aspect of student work is not the main factor when deciding for 
student work. 
 
There is also a statistically distinctive negative linear correlation between 
importance of gaining work experience and job duration. Pearsons 
correlation coefficient is –0.264 with 1% statistical error. 
 
Statistically distinctive negative linear correlation appears between 
importance of gaining work experience and importance of working hours. 
Pearsons correlation coefficient is –0.246 with 1% statistical error. 
 
That is why for students that value jobs, gaining them new working 
experience, highly, time limitations, respectively duration of work (day, 
week, month), working hours and the wages are not key factors when 
choosing a job to work in, with mediation of a student employment 
service. 
 
Between categories describing areas where the students are supposed 
to have gained majority of their work experience working with mediation 
of a student employment service, administrative work is predominant in 
all years of study. Share of students doing administrative work 
diminishes between students of 2nd year (29.3%) and 3rd year (28.8). 
Besides administrative work young people enrolled into 2nd year of study 
decide for jobs tied with sale and marketing of products.  
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Table 7: Most frequently chosen student jobs. 
Field of 
gaining 
experience 
considering 
year of 
study. 

Field of gaining majority of work experience 
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1st year 
  

29 2 18 5 2 11 11 8 
39,2% 3,4% 26,5% 7,8% 3,2% 16,2% 17,2% 30,8% 

2nd year 
  

24 4 33 7 0 10 16 8 
29,3% 6,3% 42,3% 10,3% 0,0% 15,2% 22,5% 34,8% 

3rd year 
  

17 0 9 17 4 6 13 9 
28,8% 0,0% 18,0% 32,1% 8,9% 12,0% 23,2% 45,0% 

4th year 
  

13 3 12 4 3 2 4 9 
31,7% 10,7% 31,6% 11,8% 10,3% 6,5% 13,3% 42,9% 

Total 
  

83 9 72 33 9 29 44 34 
32,4% 4,7% 30,8% 15,1% 4,5% 13,5% 19,9% 37,8% 

 
 
As well as 2nd year students the 3rd year students choose administrative 
work as one of the most often chosen areas of work (28.8%). 3rd year 
students gain majority of work experience and informal education by 
teaching (32.1%) (Foreign languages, natural science subjects etc.). 
Results gathered with the survey shown in Table 9 show, that 4th year 
students have, during the course of their study, acquired various work 
experience and informal knowledge in all fields quoted above. 
 
In case the students were unable to find a suitable job description 
among offered categories, they could write down their own student job, 
where they gained majority of experience and informal knowledge into 
the “other” category. Most often mentioned student jobs there were:  
child animation and care (5), graphic design (4), easy physical work (5), 
product promotion (6), cleaning (3), field work (3). 
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Table 8: Role of experience and knowledge gained with student 
work when seeking employment  
Importance of experience 
when seeking regular 
employment considering year 
of study  

Importance of experience and 
informal knowledge 
 

Total  

Yes No Don’t 
know 

1st year 
  

Count 57 28 0 85 
% within year 67,1% 32,9% 0,0% 100,0% 

2nd 
year 
  

Count 60 37 1 98 
% within year 61,2% 37,8% 1,0% 100,0% 

3rd year 
  

Count 43 32 0 75 
% within year 57,3% 42,7% 0,0% 100,0% 

4th year 
  

Count 31 16 1 48 
% within year 64,6% 33,3% 2,1% 100,0% 

Total 
  

Count 191 113 2 306 
% within year 62,4% 36,9% 0,7% 100,0% 

 
62.4% of students taking part in the poll means the work experience and 
informal knowledge gained with student work will help them when 
seeking their (first) regular employment. In the survey we asked the 
students to further substantiate and explain their answer and on the 
basis of written explanations we can ascertain that 21 students (from the 
pool of those, attributing important role of work experience and 
skilfulness gained with student work) realize the potential employers 
expect/demand a certain level of capacity and experience for quality 
work, from the candidates for the job. According to the opinion of the 
students taking part in the survey, the aforementioned work experience 
can only be gained if the individual is working in an area closely tied to 
their field of student’s formal education (study program). 
 
Opinion of (30 students) also exposes itself. The individual with a variety 
of student jobs will have an easier task of finding employment and 
adapting to work environment after graduation, because the student 
deciding to work with mediation of a student employment service 
establishes contacts with potential employers. 
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Large group of 80 students taking part in the poll perceives work with 
mediation of a student employment service as a chance to gain work 
experience and knowledge and an opportunity to develop their skill of 
communication, work habits, teamwork, organizational skill etc. Students 
see their development and perfection of their own social capital as 
means to increase self-confidence and improve competitive position. 
Students taking part in the survey regard their work with mediation of a 
student employment service as help at identifying their own weak and 
strong abilities and also as help for easier recognition of professional 
areas that have a lot of potential to be (very) successful. On top of that 6 
students expressed belief, that formal education on colleges only yields 
theoretical knowledge, which in conjunction with graduation does not 
satisfy desires and expectations of potential employers. That is why they 
think the formal knowledge must be refined with practical experience 
and abilities that can be gained with student work. As long as the chosen 
job is appropriate (in sync with study). 
 
36.9% of the students are certain that experience and knowledge gained 
by working with mediation of a student employment service do not help 
when seeking first regular employment. Majority of those (72 students) 
explain their answer with the fact the work they do is not in any 
connection with their field of study at all and consequently, they are not 
gaining any kind of relevant competence. For those the key factor when 
deciding or choosing a student job is a wish for fast money or improving 
of their financial situation. Students attribute minor importance of 
experience and knowledge to the student work because of the type of 
jobs provided by a student employment services (easy physical work, 
promotions, making surveys, etc.) that are not as important and do not 
give opportunity for regular employment. 
 
Staggering is the information that vast majority (73.2%) of the students 
taking part in the poll do not annotate their work experience and 
knowledge gained during the course of performing various student jobs. 
Reasons for this can be found in the unawareness of importance of 
annotation of work experience and knowledge. This can especially be a 
problem later, when as seekers of first employment they wish to enrich 
their CV with all the tasks performed but they cannot acquire verified 
certificates for the work done in the past. 
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Table 9: Amount of student work experience annotation. 
Work experience 
annotation considering 
year of study 

Work experience 
annotation 

Total 

Yes No 
1st year 
  

Count 24 61 85 
% within year 28,2% 71,8% 100,0% 

2nd year 
  

Count 20 78 98 
% within year 20,4% 79,6% 100,0% 

3rd year 
  

Count 19 56 75 
% within year 25,3% 74,7% 100,0% 

4th year 
  

Count 19 29 48 
% within year 39,6% 60,4% 100,0% 

Total 
 

Count 82 224 306 
% within year 26,8% 73,2% 100,0% 

 
Among all the students in the survey the most common manner of 
annotating the work experience and knowledge is a CV (48.8%). 
Documenting acquired competences in a shape of a CV increases with 
each year in college. Percentile share of the students that consistently 
annotate newly gained knowledge is highest (89.5%) among the 
students enrolled into 4th year in study year 2007/2008. 
 
Reverse phenomenon appears when annotating work experience and 
knowledge gained with student work by writing a work journal. 1st year 
students use the journal to annotate their work experience (50%) rather 
than CV. Only rare students (4.2%) own Nefiks. Use of journal to 
annotate new work experience and knowledge declines with regard to 
years of study, so that in the 4th year only 10.5% of the students use it. 
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Table 10: Principal methods of annotating work experience gained 
with student work  
Method of annotating work 
experience considering 
year of study 

Method of annotating work 
experience 
 

Total  

CV Work 
journal 

 Nefiks4  Other5 

1st year 
  

Count 8 12 1 3 24 
% within year 33,3% 50,0%, 42% 12,5% 100,0% 

2nd year 
  

Count 7 8 3 2 20 
% within year 35,0% 40,0% 15,0% 10,0% 100,0% 

3rd year 
  

Count 8 6 4 1 19 
% within year 42,1% 31,6% 21,1% 5,3% 100,0% 

4th year 
  

Count 17 2 0 0 19 
% within year 89,5% 10,5% 0,0% 0,0% 100,0% 

Total  
  
 

Count 40 28 8 6 82 
% within year 48,8% 34,1% 9,8% 7,3% 100,0% 

 

                                                 
4Partner program of a youth organization Društvo mladinski ceh and Slovenian 
Office of Youth that in its foundation strives toward more recognition to informal 
education of young people. The education can take place on different levels and 
in organization of various institutions. Nefiks is an index, or a systemic tool for 
systematic annotation of (in)formal education for young people from 14th year if 
age and older. There is no desire to replace formal education with Nefiks index, 
but to achieve complementation of formal, informal and occasional learning. Six 
different areas of knowledge can be registered in the index: acquiring 
knowledge with active citizenship and responsible project work, acquiring 
knowledge with work (work with mediation of a student employment service), 
acquiring knowledge in organized forms of education (courses and seminars), 
acquiring knowledge in camps and with volunteer work, acquiring experience 
abroad and other ways of acquiring knowledge (internet). 
 
5 While doing the survey we allowed for a possibility of other manners of work 
experience annotation. That is why, on the final question, we made possible for 
students taking part in the survey to write their own way of documenting their 
knowledge, experience and abilities gained with student work. In the scope of 
students that annotate their work experience and informal knowledge six 
students have marked the answer “other” and written down their own way of 
annotation. When analyzing the information we ascertained they used a 
synonym for answers already offered, which is additionally alarming because 
not only, that a small percentage annotates their work experience, but even do 
not recognize the synonyms for respective activity. 
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It is important to point out there is a middle strong statistically distinctive 
negative linear correlation between manner of annotation of work 
experience of individual students and years of study. Pearsons 
correlation coefficient is –0.320 with 1% statistical error. This means that 
students annotate their competences and informal knowledge, gained 
with work with mediation of a student employment service more 
consistently, with gradual advancement into higher years of study. 
 
Conclusion 
 
The majority of potential job seekers among students taking part in the 
survey (62.4%) realize that employers attach great significance to work 
experience and formal knowledge of the candidate. According to the 
opinion of the students taking part in the survey they realize that the 
potential employers expect or even demand a certain level of capacity 
and experience for quality work, from the candidates for the job. 
Students are also aware of the fact that an individual worked variety of 
student jobs will have an easier task of finding employment and adapting 
to work environment after graduation. Nevertheless, students taking part 
in the survey regard their work experience, gained with the mediation of 
a student employment service, as a help at identifying their own weak 
and strong working abilities. That is why 56.5% of the students in the 
survey try to find work which is directly tied to the field of their formal 
education. 
 
Despite their awareness about the meaning of work experience and 
informal education individuals gain by working with mediation of a 
student employment service when seeking first regular employment, 
almost half the students taking part in the survey (49%) choose jobs that 
allow them to make good money in a short period of time. Therefore it is 
not a surprise that 52.3% of students engaged in the survey use the 
earned money to cover their living costs during the time of study or for 
improving personal financial situation and only a few (3.6%), use the 
money for additional (professional) education.  
17.2% of the students taking part in the survey decide for the job only if 
they can gain work experience and abilities relevant for employment 
after graduation. That is why we are allowed to conclude that, when 
deciding for student work, students taking part in the survey see the 
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importance of gaining new work experience and informal knowledge as 
secondary to quick earnings.  
 
That is why we need to start solving unemployment problem among 
young people after college graduation, while those people are still in 
school, when the potential first employment seeker should either receive 
professional counselling about planning one’s professional path 
(recognizing values and viewpoints, assessment of internal impediments 
and accepting decisions for the future) or the possibility to annotate and 
thus keep record of work experience and informal knowledge,  which are 
increasingly a more decisive factor at employment. Young people that 
will enter (are already entering) the workforce market can have a 
number of informal work experiences and competences, gained with 
working by mediation of a student employment service. But those work 
experience and informal knowledge are not annotated or verified, so 
potential employers do not consider them as proof of individual’s work 
capacity. The fact that 73.2% of the students in the survey do not 
document their work experience and gained knowledge is surprising. 
According to the level of awareness about the importance of work 
experience when seeking for first regular employment, a larger 
percentage of students annotating their competences would be 
expected. Exactly the latter is the main goal of a professional portfolio, 
namely to present a candidate and his past achievements as thoroughly 
as possible.  
One of the positive elements of professional portfolio is to provide 
candidate’s personal written record proving his capacity and to shed a 
light on his informal knowledge and abilities, even such one does not 
realize one has attained. It raises and strengthens potential employment 
seeker’s self-confidence and encourages and motivates him for further 
development on his or hers professional career path (Jakara, 2000). 
 
The question remains if we can use professional portfolio for 
documenting and illustrating individual's progress in the field of 
professional growth? By doing so, employers and (consequently) 
students have to acknowledge the importance of students work 
experiences gained with working by mediation of a student employment 
service and recognize them in the process of employment. Furthermore, 
(in)formal knowledge and work experience gained in the time of formal 
education should be captured in a form that transparently expresses 
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individuals professional competences. With professional portfolio this 
aim can be achieved especial if portfolio is designed in electronic form. 
Electronic portfolio (e-portfolio) is cheaper and simpler from the 
distribution point of view - quicker. Electronic portfolio can, in 
comparison to traditional one or CV, support complex organization of 
individual’s documents. Main deficiency of a classical portfolio is in the 
fact, that its content is introduced in a linear fashion to the potential 
employer. In the case of e-portfolio the students can organize the data 
either in a one-way sequence or in hierarchic relation. E-portfolio can be 
stored on a digital medium like a CD, DVD or a USB key, which enables 
for easier and simultaneous accessibility and distribution of individual's 
folder to a greater number of potential employers. 
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